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ABSTRACT

- ictivities and resource ideas in this guide sare
designed to contribute to a more relevant art curriculup-with
students becoming aware of artistic skills necessary in daily living
as well as occupational requirements associated with careers in art.
The guide is intended to serve as rescurce materials for teacher use
in the classroom or for student use in career cemters. Section 1, for
counselor and art teacher reference, lists nine occupational skills
or attributes and nine art attitudes, each of which is 'followed by an
outline of appropriate art processes, activities which will ‘usually
foster the skill or attitude .and conditions ‘which usually interfere
with the skill or stifle the attitude. Section 2 contains
self-avareness and decisionmaking activities and worksheets designed
to help students realize that from their school experience will
emerge’ interests and habits affecting their future decisioms. Section
3 contains 48 job descriptions which discuss education or training,
vorking conditions, entrance, advantages, disadvantages, social
importance, advancement,., and other information. Also included are .
lists of careers closely related to art: (1) Careers in which
craftsmanship is the major requirement, and wvhere the craftsmanship
aspect of art could contribute to the skill and use of tools; and (2)
careers in which a general art training would be of wvalue, mostly in
‘art history and appreciation. (T2) o : ~
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FOREWORD

" In 1973 the Office of the State Board of Education published "Career

Education . . ., A New Emphasis for Utah Schools" which introduced Utah's

definition and philosophy of career education. At that time a need was
expressed to develop articulated K-<Adult career education programs; also,
a commitment was made to place financial and personnel resources to the
orderly development and mandgement of career education.

Career Education Infusion in Junior High/Middle School- -AFt 1
of the products of this commitment and represents the work afrﬁrcgram
specialists under the leadership &nd coordinaticn of the Career Education
Unit. Its use will contribute to a more relevant art curriculum with
students becoming aware of artistic skills necessary in daily living as
well as occupational requirements asscciated with carecers in art.

This publication is intended to serve as resource materials for teacher
use in the classrcom or for student use—in career centers. Information
about specific art-related @caupatiéﬁs,and basic data related to them and
ways for students to develop self-awareness and decision making skills
are contained in this document.  In addition to these activities and resource
ideas, other career education activities have been identified and are already

infused into varicus art concepts within the regular art curriculum.

It is my conviction that teachers must continually strengthen their
programs and that the needs of students and their communities must be
given utmost consideration in future program development. One means by
which this can be aEEampllEhEd is to place career education as a per-
manent and prominent goal in all facets of the curriculum.

o

Haltéf D. Talbot
State Superintendent
of Public Instruction
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PREFACE

Career Education Infusion in Junior High/Middle School Art is a
publication in an interim series dealing with career education infusion
in the junior high curriculum. The intent of the Office of the Utah
State Roard of Education is to identify infusion techniques and print
them on a tentative basis to coincide with the multi-year Curriculum Plan

. of .that Office. As soon as the regular art eurriculum is revised,

appropriate career education concepts, activities, and references to
materials in this document will be absorbed.

O
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Occupat nal
Skill op
Attribute

Appropriate Art Processes

For Counselor and Art Teacher Reference

fotivities Which Will
Usually Foster the
Skill or Attribute

Conditions Which Usually
Interfere with Attribute

1. Precision

ceramics--wheel throwm

matting and framing

lettaring '

detailed drawing or painting
(realistic or hard edge)

casting and mold making with
nultiple sections

enbroidery

macrane, weaving, block -
prints, leather, silk
screen, wood carving

The teacher must estab-
lish the objectives of
precision and craftsman-
ship in the activities
used, The teacher should
show exanples of preci-
sion i apt work and how
that same skill is used
in other walks of life,
The skills that could be
developed are skills such
as eye hand coordination,
motor skills, ete,

See designated career
education activities in
core progpam.

B, .

‘Paaf quality or inappro-

. Ingufflc;ent {nstruction or

demonstration, -

Goals not identified for
students,

Lack of self-discipline or
tenacity on student's part.
Lack of reinforcement by
teacher, |
Lack of motivation (o
velevance)

Lack of physical or emotional
maturity,
Disabilities which affect
learning, L

2. Perception

utuéents to change avareness
by:

d.
h

" tance, color and value,

abserving details
perceiving relationships
between space and dis~ -

texture, size and
proportion
orientation to two and

ing and perceiving.

three dimensional space
or forms -

The teacher mugt teach
in such a way that his
exercises cause the
student to utilize a
given concept in ways
other than those sug-
gested by the teacher.
Teacher must cause the
studént to do the thlnka

See designated career
education activities in

¢ore progran,

d,

¢

Restriction or regimentation
of outcomes.

Teacher doing all the telling
and thinking, -
Lack of multiple resources,

11



‘Ocegpatiﬁna; o * | Activities Which Will S o
CSkilloer o | Usually oster the | Conditions Which Usually .
Attribite .| Appropriate Art Processes Skill or Attribute | Interfere with Attribute . .
3, " Creativity | ALL art processes are appro- | Seg designatad career | a, Fncuslng on the develapment o
o) priaté--what you dawiihthem education activities |- of inagination without
-;@@mm@@mw_mmmmmmm;gmmmﬁmmmm
o creativity takes place, . | program,’ | evaluation at all levels.
: ﬁ, - I o S b, Teaching convergently only.
| ' * | a Teach concepts meeded by|. . | ¢ " Lock step programs which
] ; “ | . thestudent at his lewel -~ fail to consider student's.
| b. Foster the development | | level and interests,
of ;maglnatmnnalnng with : 14 rPc:c:us on PRODUCT DNLY
’“‘ the acquisition of | .- . | oo
) knowledge, . L | T
c. Help a student to . o |
. | evaludte his-abilityto [ ¢ g P
£ | * use a given concept o N B | ‘
- d, Teach convergently in = e - ' o
tems of howaconcept | . .o . | o 0
may be used by artists, {'. |
e Keep outcomes and concep - !
: . application as divergent |
o a5 possible, b i
" | f. Posterperceptual 1|l
f " “development (visual : -
thigking) . |
@'&ﬁmm, MMmmmm ;ﬁmmmmw‘&HHWMmmmmmw
. Making ” redlrectlng or asklng gl‘educatian activities. | ‘-(ﬂVErﬂdlrectlve fountain of ' |
: e f'mare questions, - ] in the junior high core | - knowledge). o
. Reinfﬂrce gaad dEElElﬂﬂ& program’ . - | )b, Teagher failure to Ei!, |
. - : ’ " responsibility for. dec151an
. naking. | :
' &Hmmmmmmmml’
attitides, S




Occupat fonal

N Attribute‘\}

,lAstivities thch Hill
, Usually Pnster the
- Skill o?vAttributé

Canditiana Hhich Usually

| Interfere Hith AttributE'

v
\

£

’d.
e

Lack Df r51nfarcement.

Crlticizing or, belittllng
af daclsians made, ‘.,

Discipline

This can be taught by the

Ja

art activity and the order
used in doing the work, b,

Knowledge of the media is
also important, What is -

done with art activities can
help the child's development

“of Sélf*dlsﬂlpllﬂé Practice|

tine, needed pesearch, and
staying with a project to
J completion will further

" and scheduling,

s

e,

£
: , [
teach this attribute. ‘_lsﬁgj-s‘f'

Preeiéian-typé" N
Grgup aﬂtlv;ties ¥
involving planning

by

All breadth and no depth in
.program,

Enphasis on expEﬂimentatian
with media rather than

'1}1 application of concept, -

Lcng=term actlvi?iéﬁii
Proper care of supplies
and tools. -

Clean.up Y
Practice times
Beconing acquainted

With materlals

d,
e -glement.

e, . Teachersdaminated classﬁﬁﬂm

E4gy success, gimmlcky actiﬁ- '5
ities that anyone can do well,
Ellminatlnn of evaluatlan -

\

Group activities and inter-
reIatianshiQS' '
a, Mural making'

b, Mosaies (group)

¢, Art exhibit

d, - Bulletin boards

e, SgenEfy painting

Respect for others and
materials:
‘| a, Ceranics and other
. processes which produce
objects easily damaged.

e
e
| &

ds

b

Cy
d,

Lack Df trust ‘
Overly structured classragm
Elinination of group activity -
Respnnsﬁbility not given or -

: expected

Teacher making all dEElElDﬂE.
- Parent and home 1nfluences '
Persangl hyglene. )



- Skill op

Attvibute -

 Appropriate Art Processes

 Activities Hhich WLl
~ Usually Foater the -
SkilL or Attrlbute - |

Cunditiana Hhiﬂh Usually |
Interféra Hith Attributa “”:

'b. Election campaigns,

b, Processes involving -
~ valuable materials
‘easily stolen. |
‘Care and.concern for
cheﬁsg Clean wp.

s

a Decarating far dances;

Bublicity of school
activities,

Cs

1, Porecasting

skill,

This is & universal skill”
that is needed in every art
act;v;ty Every art pracess
“can be used to teach thiy

Sée désignated éareer |

‘education activities in
the junior high core
progran,

a. - Teacher dominated classes :
(avar-direct;ve)

— N\

b, - Lack of instruetian‘in cunsept.

¢ Lack of experience,

8, Find Notor |
Skills

| a, Use of snall hand tools
| b Cutting-knife
o, *Wood carving--chisel,

'Z £, Paintidg-brush, palette'

2. ' Potting-wheel
b, Praning-mitre-box, saw,

A vaviety of art pragesses 1.

such as!

hammer, mallet
d, - Wood block and 1ino cut=;
" speed-ball cutters,
. engravers.
e, Heldlng-tnrch, velder

. knife

hammer, knife -

1, Printing press . - :

{.a Teacher dondnated--not

. teaching do-it-yourself,
b. " Lack of proper tools.
¢, 'Hisusepof tools, .

L

,‘x
B

o
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' \

Gopational | - | ActivitlesWhichwnn | . 1
C S&iller | s | Usually Foster the | Conditions Which Usually -
Mtribute | Appropriate Art Processes | -Skill or Attpibute | ~Interfere with Attribute

T : :
Insistence on conformity,

I
b Designing Design 15 an iﬁtegral part of
| \fﬂHﬁpﬁ@E."
1 [Vote: There must be basic
~ |understanding of the
following: |

a, Color | - | _

See designated caveer
education activities in -
the junior high core
program, .

L . .. &
b, Two and three dimension
/ o : . ‘
E / 7"'_'_’_._ — = i\’_ v' il _‘ M’ x g S = - 7;7_'_' 7_._...’; _ i £ o x - S i el
/ - .




Attitudes

Conditlons Which Usually;_
Foster the Attitude

;Canditians Which Interfere
| (Stifle the Attitude)

TR

d

&,

L Reépéhéibility
~a for equipment
b.

Cy

dble L/ 7
| | sibility listed.

-for personal
property .
for personal
‘behavior

to be helpful
“to others .
to be depend-

/nan;e of then,
7and constant plan should be
developed to build the

The art student uses ‘many
tools, types of equipment
and media, The art teacher
“should. expect each student.
“to develop PEEpﬁﬂslblllfy
far the care and mainte-

A concise

characteristics of. respon-

xample:

have a rotating assignment
chart delegating respon-
sibility for providing and
najntaining art supplies,
Other nethods cauld be
used., =

Exanple: A bottle of
paint is broken, If the
teacher has established a

©|cooperative, friendly cli-

nate, it could be common
understanding that assist-

ance in clean up should be {

given to the student,
Another. respgnslblllty

should be to salvage paint
|when pesslble. . i

A'feaéherlgauldfl

Buanple: An experience s
rigidly controlled allowing

Little opportunity for deviation

or. Initiatlve, (Csnfarmlty)

ExamEle The teacher asSumes o

- PEHanElblllty for cleanauP and -
[ picking up tools, "t is easier
;mmwhﬁﬁhmHMM

students,"

¥

b

i

yr

/

Ceffort
. commitment

Positive -
Attitudei i
51asm
having respect
/ for self and -
" others o

hav1ngpersanal .

pride -

"4, baV1ng,suecess -
. naking best

| “Any process is apprgﬁﬁiéte

Teaching the process at the
| student's level and devel-
bpingfthe'prapeﬁ teacher-
student relationship are
essential,

Necessary Lnggeﬂients A
positively reinforced cur-
riculun at student level;.
skills; maturity: Exanple:
Using active listening

studan* to fEEEhEP-

- , Allnwlng Dppnrtunlty for

exploration and 1nd1vidual

3 EKPPESEla

Having mutual respect not.

~ child for what he is. -

.§ngld

' pragram; Hypncmsy.= _
|skills, student to student o

ank stép currlculum
sat EPblfPEPlly for, the age of
|the student, Blased attitude’
displayed. TEEEhET=ﬂPIEﬂtéd

prejudging, accepting each N e



| heting bunan, adnitting
| mistakes, stiowing a sense

Relating,what;is taughf;-

| the student to the real .|
| vorld, |

of hunor, neking art
successful. o

3, Flexibility
a, Adjust and
adapt to
group needs,
-~ standards and
conditions,

b, Adjust and

“adapt to new
‘or different
tools, nedia,
concepts, -
principles, -
et |

L Social

1o Student tutoring
2, ;Graup activities
3, Multiple applica-

tions of given, | 9:; =
- technique with students;
Ay, " Individualization,

EDHCEpt
1. w@rklng Wlth
| nixed nedia, - |
2; Changing patterns
+of working
~conditions,
3, Contour draving
o eveitiies,
b, Negative space
~ line drawings.

B i

. Tean'teaching.
‘d, Performance based.

B l . ,..! . .
Sane as In #2

1, ‘Flexible tine schedule.
2. Frequent evaluation,
student-teacher and

© vice versa,
3‘,,U31ng cantraetlng

a, Ccnfractlng tech--
© plque.c
f b, Small or large

grouping, |

¢, Differentiated
. staffing, L

{7 Student to nake bis |
- -oun cholce, *

b, Integrity -

"8, Honesty
b, Sincerity

¢, Responsibility

It is the proper teacher-

| student relationship, the

establistment of a friend-

1y, helpful denocratic

iNegessary lngggdients

clinate that is paramount
to the growth of integrity.

positively-reinforced cur-
rieulun at student level,

skills, maturlty expe-
piences,

 |Same as in #2
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| :- active listeniﬁg ,skills=

LRMDLE: UgE @ PosLLive |
approach in developing

student and student ta
teacher, . “

Bxample: To-teach stu-

dents vesponsibility, . |
| give then responsibilites)
| to teach students honestyy .

trust and give then oppor - :

tunity to be honest. To
teach students sincerity,
be genuinely free of
hypocrisy,

5, Patience .

A 4, Jeweldy:

Patlence can be a by-
‘| product of art processes.

 those requiring detailed |
and delicate work, contin-
- 10U effsrt PEpEtltlve ;fj;-*

| Examples;

1 Letzeﬁlng

5, Enaneling
6 Macrame -

The art processes which
develop patience are all

effert.

=

e *Embraldery

4, Engraving- etchinglf -

e e

.
I3 ' .
i

.:i‘i
=T
e
=
=
e

e Téamadvaﬁéédinp ;gmplicated “
12, Quickly finished proects -
.| 3. Large gooup projects

F



2. Reseanch projects

3, HNon-teacher supervised
projects

4, Extra-credit/homework
projects

5. Contest entry projects

b, Advanced students

- pytracyrr.cular active |

ity art project

that require individual
effort, individual re-

search, student initiative
Byanples:

1, Bulletin boards,

), Hurals, sets (scenery
painting)

3, Photography

b, Macrane

5 Sculpture

Lack of opportunity because
of the set curriculun

v i
H

Work

\

i) Hillingness to |
| | naturally interest stu-
| dents, those that provide

The art processes that

tangible rewands,

Examples:
1. (rafts

2, (ontests

3, Dosters |

b, Fleld trips
5, Three-dipensional

.. Tangible revards

2, "Art Student of the
Heek" contest
Rewarding feedback
Art work on display
Showcase recognition

-6, Pupctional art work

[

L
L
3

Lack of variety
Honotonous work
Lack of purpa%i

~
B, Self-
Confidence

[

Art success 1s related
directly to confidence,
ot talent. ALL people
potentially have nore
Latent ability inside than
they realize, Artican '
provide an opportunity to

¥

Knowing the student well,
Having ‘the student work

it his level, Grading on
individualized perfornance

Knowing students' reason

for taking art,
4

Teacher giving non-construct ive
eriticlsn, |

Letting students leave pro-

jects incomplete op imperfect,
Mot giving responsibility to
student, |

Lack of involvement,

T
1



" experiences, This can be
deconplished through such
processes as:

1, Letting a student give| -
information or @
denonstyation in an
area with which he is

) faniliar,

\ | 2, Perfecting.and con-

’ i + Pleting any art pro-

- ject,
3, Horking as a teacher's)
| ide, |
f 4, Taking active partic-
| ipation in an ant

exhidit, |

5, Horking on-dance
decoration comnittee,

6, Participating in snall
group ctivities such
as murals or bulletin

Y boards,

. ; 1, Engaging in comnunity

it | | service projects.

e = g

9, Industry | Any ectivity which Ay activities which: 1L Mo definite plans,
| requires consistent vork | L, Are well planned ), Inadequate tine fop con-
at regular intervals and 12, Have adequate tine for | pletion
| | completion, |

LA R R A
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tles of siudent, | capabilities of student,
5, fave teacher eval- | 5, Teacher evaluation which

wtion which is: | s

3, imediate 3, delayed

b, easy to understand| . uncleay

| ¢ o no-evaluation at all,

5, Inpatience of teacher or
 student, |
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learnings which are valuable. in a variety of occupations. Hhelping
students to better understand themselves, to learn to set goals, to bs
‘prepared and to make decisions is an integral part of a career approach.
to art sducation. : )

The following activities and worksheets are designed to help students
realize that from their school experience will emerge interests and habits
affecting their future decisions.- ©

O

ERIC

Aruitoxt provided by Eic:



- SELF EVALUATION

l V ! ‘ :r

THROUGH [ I\ carecrs

PERSONAL THTERESTS S DECISION MAKING




' The purpose oI ils HADULDOR Lo LU u=dl} yWH SEcL20 B = Feeme gmme e
so you will be prepared to make the important decisions ahead. :

I
/
(f'

;

!
/ .
i &

=
;
!
]

!
i




SCHOOL 1S YOUR  CAREER

36
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AUULESE

Telephone

li_

O

ERIC

Aruitoxt provided by Eic:

iYuay a2 vaecs

Why did you take art? ___ e .

‘How do I learn best? (circle one »r more)

a. Someone always prodding me.
b. Teachers allowing Ta te izarn at my own rate.

c. In a quiet clau: =uvitorment.

d. In a neisv 7 zs3 = ronment.

e. I like the :.. 2her to do
vhat we la2ara, : )

k1,

Complete Zreedom to luarn how I want.

_Personal comments ) o
& - .

m

the teaching, but T_liké to help in planning

1

What is your parent's or guardian's ccecupation? -
your ‘CAE 3

_If so, which ones?

Has he or shéng;ked at other occupations?

What occupation do you think you would like to be in?_ o

If so, how?

Does art relate in any way to this occupation? __ )

T

How might the subject »f art help you be better in your occupational
choice? '

= e L lEE s maas n.o e










‘Take a few minutes to think about what you like to do. It can give you.
‘clues and ideas about the' things you might enjoy as & future career.

L3

' 1Ea§tré PR o : 1 - - ¢

&

1,-;H§7h§bbiés.,,er B I-liEE-thé§§ hobbies Ee;ausg;

= ]

2. The things I do for fun = - 'qivliké these things bégauée:

o o T
N v — = . - =
&
. -

3. My favorite school 1 enijoy these activities because:
activities are: . C C . :

4. My home chores are: "1 enjoy doing thesé chores because:



-

LI

.. ALOOK AT MYSELF

- As I look at the activities I 1i sted on Part’A,afzthé-re;ard*shéet, these l
" are the ones I like best: . ' . '

\ . These are the ones I dislike.  ~ Reasons
N ‘most:’ o ’ '

get the graatast feeilng of  +Reasons . ' - -
accomplishment from the . . ‘ . T

llaw;ng aet;v;ti es:. _ e o o

I-n mw ‘\H\ ]

N m— —
-
LS e
¥ -
i _— N = I
- 1
H
=

41 |

S




A LOGK AT- ART INTERESTS

- Today, I likg_fa e e e

Some day, Imight like to be a . . .

Plat_a gafdén,:plant the seeds, "Landscape argh;tect gardener; flaral-ﬁ

weed, water,.aﬁd ‘watch the plants’
grow.

-Arrange centerp;ecas of d;fférént

colored flowers. .

‘Collect dried weeds{

des;gner.
' Nursery Owner

Afranéer'@f weed bougquets

Put together and pa models of

Product or toy. d351gner

airplanes, ships, cars, etc., ' Car designer . - )
Hobby shop owner : - .
Car letterer '
Take photagraphs of friends, pets, Portrait phatagrapher
and scenery. * Film producer or: édltOf
- Painter
0 - - Taxidermist
Pretend and put on plays puppét A;tar/av;tressﬁ
ghaws, tel; stories.: TV producer
. Teacher
Make jewelry and hats with beads, Fashion or costume designer.
buttons, nuts, shells, feathers. Fashion dllustrator
- Tailor .or jeweler
Trade ‘cards or -stamps. Art dealer .
.- Antique dealer ‘
WQPR w1th clay, build sand Sculptor
castles. . Plasterer
i Architect
- » Landscape ﬁfghltégf )
Draw, ggpy,_éf paste pictures. | Fine aftistf' _ .Cartoonist. :
R Composite artist  Drafting technician .
. - Fashion artist ' Sign painter :
B Medical illustrator
Af 26 x,,>i o
v 42 ’



=3
‘El

o

‘Art teacher :'

dal I like to . .|« « . . ;7 <Same'i§§%I might llk to be a ,
- ' S -;7 B s S o
. Help pa;nt around ‘the hsme, the House painter |
) garage, furniture, etc. Sign painter . | :
; = !fégrpgnter, etc. ‘{_
—— el e e — —
Practice different: k;ﬂds of ;/ Calligrapier
handwrltlﬁg. :! 7 Typographer Forger
: K Map illustrator !
- . ;f - B _ - . " ) 77.; i
. — yan - - (; —
Draw plans fﬁ; dream- héuS%S,zéafs, Architect .
playhouses, gt:. r Draftsman ,/ _
- ,,,,,,’ = e, — = mrr——n TA e —
Cut and fix hair. Hair stylist :
i ;,\

Special edu:atlan teaghér, atc.

Build birdhauses, forts, tree "~ Architect . fi ™

hguses. - Carpenter : .
Product des;gﬁ \,
Taxldéfmlst h

‘ Invent things out of junk

Antique dealer
_ Art dealer-
Sculptor, etc.

Paint pictures for contests, Cartoonist k
posters for -elections, etc. . Sign painter
- Illustrator
Sew clothes, doll clothes, etc. Costume designer o
‘ Fashion illustrator
Window displayér
.Tajilor

Interior designer

Set illustrator

Create miniature railrecad train Architect A City. Planner

layouts Wlth rivers, lakes, trees, . Civil. engineer Dioramist
ete. o Display worker
L . . 27 .






A LOOK AT SELF

I LIKE To WDRK WITH PEQPLE
7 mastly alane ) e
with a. few s;mllar péaple

:w;th geveral athers; often mgetigg-ﬁgwtpeaple

- with many different people

A

__no preference

I LIKE TO. WORK: ENVIR DNHENT

_outdoors all the t;mex

o ﬁart;y'insidé but mcsfly Qutdcers
partly'gutdaars but mastly 1ndcars

lﬁdaars all the tlmé

no prefergnc%

I LIKE A JOB INVOLVING TRAVEL

_no travel
4;§§a§iaﬁal travel but not overnight
___ frequent travel

_almost constant travel

no preference

I LIKE TO ﬁDRﬂ'HQSiLf WITH THE MIND . -
____prefer %a*wafkéﬁith ghiﬁgs rather than ideas
Prefer to work éith idéaS rathe§ than things
o pﬁ'f té.wgrk With'PééPLé rathér:;hanxthfﬁgg

Ané pfefepenze

.‘%
ot



TRAVEL

ENVIRONMENT

THE MIND

E

. LIST JOBS THAT FIT YOUR NEEDS AND PREFERENCES.




1)

12.

13-

14,

Do yeu.falk w;th and feel cémfbrtable with your teachérs?

.. SCHOOL (CAREER) INVENTGRY

oy

r.

1

Do you fiﬁd’mcs%fsehcal work interesting?

‘Do you feel you lose aqt if you miss school?

Do you only study fbr-sgbjécfs you like?
Do you work as”hard as jau-shéuld in class?
Do you do more than islexpected?;

Do you care how well you da.in sché@l?;‘-

Do you feel happy ;n schaal§
Do Jou ask far help when needed?

Do you receive praise or EEgauragement when you

D
- do well in class?

Do you ‘know in gly waste a lot of time in school?
, :

Do you put forth your béSt*éffGPfA in the wa%k‘yau'da?

Do ynu feel yau can suceéed in l;fe without WDPklﬂg
hard in Echaola -

Do you ever daydreéam of things that are not related
to the subjects you are studying in school?

l

31

Total the numher

N

/

-~

'Rate each’ quést;an fram 1 ta 5,71 being the highest, 5 ‘the lowest.
the number that best expresses your feelings. )

Check :

2.3
2 3
2 -é_
fé ,
(2!
2 3
2 3
2 3
2.3
2 3
2

2 3

5
~
w5
45
4 s
5
¥ s
b 5
4 5
u 5
4 5
45
4 5



%”"(1 ...THOSE WHO DON'T PREPARE THEMSELVES -

" RESULT: THEY MUST ACCEPT ANY
'JOB THAT COMES ALONG.

%au.masz WHO SPECIALIZE
TOO MUCH. .

&

IN DIFFICULT TIMES
OR. IF THE- NEED FQR
THEIR SPECIALITY "
1S REDUCED, THEIR
 JOB OPPORTUNITIES
_ BECOME LIMITED. -

2 .THGSE THAT WDRI\ AT DEVELOPING
THEIR ABILITIES AND TALENTS...
~AND\\UNDERSTAHD THEMSELVEE. _

RESULT: THEY. ARE PREPARED TO'
’ FIT INTO AN OPPORTUNITY"
\\WHEN IT COMES ALONG ‘AND
- THE i{?ﬁ IS RIGHT.:

WHICH TYPE ARE YOU? oo

.

CEXPLAIN WHY . e S




TOMORROW'S JOBS TODAY ~

Because S0 many jabs in. Whlﬂh‘ycu may be- emplayed do mnot yet exlst, it.
\;s ;mpartanf to davelap all of\the. fallaﬁ??s:iﬁllls in sch@al, NOW.

el

Name = . i . “ N\ pate_____ ..

I-NEED

" I RATE -
A (—

. Study or Work Skill High Avefage *vlhéw”: Pra&tlca Spac;al Help'
‘,Liéteniﬂg’ B
. Note Taking o - SR e S B
Using Reference = g
Materials i
‘ Hemcr;zlng o K
— ixi . - I N
Drgan izing Materials '
o - ,\,; — — - - e e - S i
VEudgét; g Time ; -
. / - = = - = — - = — ——
Prpparing’ I
Asslgnments é N
Punctuality . - - ’ .ooom
- Reviewing IR IR A A o L
~ Practicing Speed
and Accuracy 7 ?

Are you.making géod use af sehaal and worklﬁg to 1mpfave the job felated
skills school provides? If you-have high-abilities but low grades, it -
might be because you haven't learﬁed how to work at study. Learn mow:. . .

for greater success tomorrow. T . :

33



”

You selact}the‘jab; don't -let the jéb seléet you. Job selection is not a
haphazard experience. JIt must be planned and programmed. Think about it.

‘Worksheet #1 R

JabATitle?;;

' Advantages - R Disadvantages

ey

block that carries the most weight.

Shade in the

Job Tirle- .- i ] . e

Advantages . . - . Disadvantages

) [

Shade in the block that carries the most weight@

Job ‘Title - e :
. . N ' S
- Advantages \ B - Disadvantages ‘

- Shade in the.él@ck that carries the most weight.

s

S R S —————



_Worksheet #2

... ‘Ckeck off the work values that are most—important to you; the omes -you
' . <¢heck will become your career picture..

doing interesting work’

__._working iith‘peaple I like

__narning a lot of money A - : .

_having & chance to advance’ ST

|

<  having good wafking conditions

" omawhaving convenient hours - ¢ RESNAT
__naving a chance to travel
__being told what to do

 working on my own

___working with things S

i - -i‘W@:kiﬁg;with ideas

"béfﬁg a member of a group

| Y
. N Tﬁéétiflg new people

__doing a variety of tasks

7§ampetiﬁg’with others

keeping busy

being creative

- _ . _
o ~ ‘using my brain

 working for myself

1makiﬁg iﬁpgrtaﬂt decisions

jfsbec@mingzwell known

riﬁaviﬁg preétige

: ' ~_having secﬁfity

Cen.
\H .

ERIC

Aruitoxt provided by Eic:



.
4

- Wsrksﬁget;#é i. _ ST
- - |

Here are two career pictures. What problems do you see for these people?

’

b

to have good
working
conditions

/ to have
security -

_to
have lots

- of free o B - .
time , - . .
\ . Results:
\ tom to do .
: money work that 5 - -
N is easy ’ .
¢
\ .
 ¥> 5
Problems:
to —_— _
- have
prestige e .
B 4 \.\
to meet B e T e
. Rasults:
people challenging
. ' work ; ,
advance S e ——

O

ERIC

Aruitoxt provided by Eic:



.. WOTksheet #4 L e

‘““E'Learn o be a. Jack#cf-all tradeaﬂby not putt;ng all yeur eggs in anE baskef.

- t i ) . B
e Consider: yaur “own gharacter;stscs, aehievements, ;nferests, and what yau
o _already know .about various career fields. You will need to Have an' idea
- about’one or -more career fields toward which you might like to work.
o Consider the’ advaﬂtagés and disadvantages of each. You should have an .
: ﬂ;'ldea of how -valuahle each aivantage is ta yau and haw d;sccuraging each R
: d;sadvantage ;s.x a ‘ .
. Create yéur.garaer picture from Worksheet #2:
= ) ’ ; ‘ 7- - f
[ 5 - .
!E -
. . ) R
:?
- .| to work
creative. {‘with
things °
"to be a !
v, |.success
# 2
¥ .
, . -
L A, f
f
e 73&’




'Physical Education

Shop

-

Home Economics

Oeccupation

=
— — e e —
— S - k’ - =
— = — =
i
5

38



*

_Occupation .

Education | Requirements Dther Training | Entrance | Needed Skillé Attributes

3

Pay Benefits | Work Conduct [Advantages .| Disadvantages | Importance

— i S— - e —

n i
4 ) ' =

Materials:

Discs with all the requirements for all art occupations listed on them.
Fill out sheets (as shown above) for all art occupations.

Sheets- on occupational requirements.
Discs to mark student's cards.

]

i

ngggtive: ‘ ' . -

To have students try to have all 12 spaces covered by a disec. The first
.one who does, wins. : ‘ ﬂ

N
'\,\‘

NOTE: May be played in groups to have more winners.

NOTE: Théﬁe are aéptsximate;y 43 occupations; tharefcr%, the teacher,
should have and fill in one for each occupation.

£




the occupatlon. —lhoree clues cdn De glven:

1. How much education is needed.
RS

2. Where is the work dons., ™
3. Three sk;lls necessary for aceupatlan

1. The student who is demonstrating will not:

a. Mention name of occupation.

L. Mention type of materials or equipment used.
c. Mention type of service given.

Materials:

1. Capiesﬁaf occupation sheets for each student.
2. Lists of skills, attitudes and attributes.

" NOTE :

1. Sheets could be laminated on paster board or plastlc coated
to.prevent them from being torn or soiled. -

i

1. ‘Students could work in groups of 5 - 6 each.
2. They make up the rules.

\s,

40 o .
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JafeT A0

Landscape

Tag

dener

Gar
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metal and wire
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PAINTING
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retal and wire

ARL RELATEL

Watercolors

chargodl

peneil

nagi
g

sprey paint (air boush) |

tempra paint

(yes and stalns .
enamels = -

nagic marker .

pen and 1k

crayons
HUOUC

NTING
plastiﬂ'énd_glaés'__ -

— string and cloth

HEDIA AHD T00LS
W

oils.
- adrylices -

]
=

SCULPTURING (pottery and crafts) |
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This section of art careers contains a number of job descriptions.
The descriptions mention a few of the things a person in an occupation
might do, what training or education is needed, working conditions, some of

the advantages and disadvantages of the job, what social importance might be
‘attached to the job, what income might be, and other information. It is
hard to keep this type of information current and so you should encourage

your students to do research that will constantly update the information.

Also included are the following lists of careers closely related to

art: : =

- 1. Careenrs where eraftsmaiship is the major requirement and
where the craftsmanship aspect of art could contribute to
the skill and the use of tools. :

2. Careers where a general art training would be of value--
mostly dedling with art history and appreciation.




\iflgse il tlllis plUWUP =sLWddw piLlo bl =i

have-regular art :?54555 )  sheet metal worker
: tailor

teacher ' watchmaker

tailor lapidary artist

lapidary artist baker

audio-visual specialist carpenter

landscape gardner chef

draftsman ~ bricklayer

ceramic engineer ' landscape gardner
draftsman

2. Art Hlstafy

4, Géﬁeralgﬂnderstanding

(Only art history classes

would be of much value to - (Only a general understanding
these.) | of art would be necessary here.)
foreign correspondent | ~ editor .

teacher ! editorial assistant

feature writer

3, Craftsmen : azt@r
- ' advertising copywriter
(Art classes could help . drama coach
develop skill in araftSE public relations director
‘manship.) - | teacher
. - land developer
upholsterer | ; - political scientist
boatbuilder , publiec administrator
" compositer ) scenario/seript writer
engineer ' reporter
civil sociologist
mechanical _ E B audio-visualist spéclallst
metallupg;cal housewife
patternmaker\ printer
coremaker '
bookbinder

cabinetmaker
cartographer

dental technician
dentist

draftsman

ceramic Eng;neer
furrier

seamstiess

building tradespainter




ao3ed1snITl

i

OCLATE

Comic crrip
cartoonists

45
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JUD WAL YNNG

Advertising and Marketing

Colorist
Window display .
Art Director . .
Cover Designer
a. book . . .. . . .
b. record album '
Display Manager
Layout Director
~a. Direct Mail
b. Poster
¢. Billboard
Fashion Illustrator
Type Designer
I1lustrator
Sign Painter . .
a. Show Card
b. Bill Beard
. Advertising Designer
Renderer
Letterer
Paste-Up Artlsf

o

Architectural Gccuﬁaf;ang

Architect . . . .
Draftsman .
Landscape Arzhl~éct

a. Engineer

b. Designer
City Planner . . .
Architectural Renderer
Interior .

a. Home

b. Hotel

¢, Commercial Structures

d. Shops, Aircraft Interiors

Arvt Craf'lgs

Weaving Crafts
Macrame
Stitchery
Embroidery
Hooking

66

a0

84
111

57
78

86



Art Production and Narnuldctullilip
Art Equipment
Tools
Paint
Media -
o Supplies
Framing

Ly

Clothing Designing

Couturier

Fashion Desigmer . . . . .+ + & wge o o 4 v . 68
Costume Designer . . . . « = « « v s 0 0 4 72
‘Hat Designer '

Handbag Designer

Shoe Designer

Fur Designer

Pattern Copier

Clothes Copier :

Fashion Illustrator =+ . « . « « v « + « & - 80

gzxviﬂg

Photoanpraving . « .+ « + « « =« 4+ 0 . 4o 98
Zelligrapher
Block Engraving
' Copperplate
Flatware
Hand
Steel
Rubber
Cloth Design Plate
a. Cutter
'b. Ketoucher .
Hypodermic Syringe -
JEWElrY « « s o w0 e e e e e e e 79
a. Letter =
b. Ornamental
Machine Engraver Helper

Fine Arts: Painting and Sculpture

PAinting . « « + v 0 0 e e e e e e 97
’ a, Water Color : .
b. Muaralist -

c. Portrait and Figure Painter
d. Landscape,Painter

o ¢




. " e, Seascape Painter : .
o £, Still Life Painter o
. ) . Glass BLOWED .« « « « « s a:8 o = o« + s « + + . \83
‘ Stabilé and Mobile Designer: ’ _
- Potter and Ceramist (Potter Art;st) S 1
e ; 'Stained Glass Designer %+ . . . . . . . « %7 114
o  Jewelry Designer ... . . .« . ¢ o o0 v e 89
LT “ a.', Emblematic: .-\ ... .l ., s e s .80 |
- ' 'Flatware DeSigner ..o e T g S
Graphics Dés;gner ‘ T . S
Restorer ‘ .
A ©UMiseum Curator ii LTi . w e v e v W e e W77 95
Museum Director ¢ . . « « « + o ¢ & o« o8 o s 957 -
Tour Dirfectol . & « « o o« &« & « % w.w o o's 115
Art Historian' .+ « « & « « + c.o = « « + « B0,

Antique Dealer . _ : o -
: SCHLPtGE L] . s 0= . Y ’:' N " = - = [ - . . a . ‘lOB
o » a. Wood - ) . " ]

. Btone
Metal
Plartic
. Kinetic
. Clay
Lo g Waxo
Diorama Designer and Artist : »
Printmaker . . . . « . . . T X
- a. Ftching ' : . L
. b. Sér;agraph/Sllk Sereen '
Se.T L;fhagrapher
Wéad Cuttef

[}

Hh\.m

Fal

f o Gavernmental aﬁd Educatlénal '

Aft:Educatcrs, Pr te Sch@gl
Pubiie,:ca;;ag,: C i e e e e e e e a e 695106 7
Art Supervisors R T - ¥ '
-, . ‘State Art Supervisors R
v ' Audio-Visual Specialists

.City Planner . . ... . . . e e e e e 67

Product and Package DeSifgn « » + w wvs-es s o+ 10B
" Dishes.Designer - .
Hair and Wig Dresser
Greeting Card Illustrator
Embroidery Designer ..
Package Designer~ )
Pottery Decoration Designer
Floral Designer . . . . « . « « + « « + « 82
-  Technical Des;gner

Bankriote Designer .- o
Novelties Desigfiet €8
Wallpaper: Designer




B , Watéh Desigﬁér'i o
T+ ©  'Fabric Desigmer ' . . « . ¢ . ¢ . v 40 o s 75 - N
Leather Designer : T ' . : :

I Tile Des;gner,

Theatrlcal Gcﬂﬁpﬂt;OﬁSi

e

Movie and TV Cameraman o . .
Cartoonist ' T ' o
S a. Animation : L
R . b. T;tle/Backgraund R ' \
i@~ Inker-and-Opaquer - L B —
. Stage/Set Designer . . . « + ¢« & « + o« » 4 113 7 . : ;”
Art Director : \ o : '
. Make-Up APEIST & v « o « ¢ 4 o v 0 ate a4 w s 91
Scenic Artist . . . . ¢ 4 ¢ o v 06 0w . s 107 -
Hair Stylist ; ' :
- Puppeteer

“Industrial Designers . . . . T 87 .. .

i

Transportation .
Business Haﬂhlnas
Furniture . %
Ornamental Metal Work" o
. Color Consultant ~
5 Household Items <
Newspaper and Magazine Occupations , :

Comic Strip Cartoonists . . .
Single Frame Cartoonist' . . . .
Editorial Cartoonist . . . . . .7
Courtroom Artist . i . « .+ . -
Police Artist ' '
Art Director :
Cover Des;gners—Magazlne _
Fashion Y1lustrator . . . . e 80
Layout Designer E
o, Illustrator . . .« .« + « 4« s o0« ofe . .  BH
/ Photographer . . « « « « s & s+ s s s & & » . 89 -~
: a. News' . T ' ' ,

. - 66
. 65 . o

1% R

Y ,
Filmstrip Making ' . _ :

. News Photagrapher A L L SSW:
Magazine Photographer . . . . . « . .7+ & o a9
_Portrait Photographer : I .

re Retouch Artist , 6o | o

- _- \ i -

/
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Micro-Photographer o o A
Aerial Phgtgfaphér : e :
X-Ray Photbgraphy ‘
, Night Club‘?hafégrapher T
- . Phataéﬁgravef :

&

o~
|

Police and Medical _
=

Pélice Artlst o L N
Medicdl Illustrator ' . . . . + « « . « .« EEW

.. _.Tissue Artist. AN e - o
Art Therapist . . « ' v s & o s "e o o 6 st 61
. Mortiecian . . & b e s s e e s s e = os . o4
;,.
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JApt Director . . + 4 o« s s s s s
CArt Historian . . . . . . . . . .
' Art Therapist . . e
~ Specialist or Superv;sa: in Art Eduaatlé

. Clothing DéSlgﬁEr (Wcmen’s) . v
‘Commercial-Illustrator . . . . .
,Display Manager ... . .

" Fashion Designer . . . « . . . .

' Interior Desigmer . ., . . . . . .
. Jeweler and Jewelry Designer . .

‘Make-Up Artist . . . . . . /.

e

Arghitégt - - - L] L] . - i- L] L - ’ = L]

Cartoonist--Comic Strip .”. . .

.Cartoonist=-<Editorial . .l. . . . . . A .

Cartoonist-~Singie Frame . . . .
City Planner ... ... «.v « « s

College or University Art Teacher .

Costume Designer ... . . . . . .
Courtroom Artist . . . e e e s
Designer, Fabrie (Textlle) e

Draftsman . . . . . .. . ;_; . ; .
Engraver--Jdevelry . . . . . ¢

Fashion Illustrator . . « . . . .
Floral Designer . . . . & . « « +« .
Glass BlOWer .+ + « « 4 +s 4 . s
Tllustrator . . « « + o + & o & =

Industrial Designer . . . ... .
Jewelry Daslgnaf-sthlemaflc e
Medical IllustraEQr e s s a s =

Mortician ... . « « .« . 0 o oo
Museum Director and Curator .

Newspaper and Magazine Photographer . . . .-.

Painting--Painter (Fine Arts) . . . . . . . .
Photoengraver . . . . e

& = = & ® s = a =

sPhcfégraphy——Pthégrapber e e e e e s
Potter Artist . . .-. . s e s e e s s
. Printmaking--Graphic Art;st . s e s . .
Product and Package Deslgn=—€ammerGLal Artléf’.
" Public School SECDEdéfY Art Taacher s e s e s

Scenic Artist . . . .+ . . . s s K
Seulpting--Sculptor . . + . .+« « + + s+ . 4 .

Sign Painter . . . -« . « ¢ 4 4 4 ee s e e e e
Stage-Scenery Designer .ot . . s oete T et

Stained Glass Designgr . . . ... « « .« & . .

a7
. 98
. 99
. 101"
102
104
106
. 107
. 108
. 111
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114



-Teacher, Hign SChool ATt . « & & v a’e e v o o e s o o o o o o o o« 106
‘University Art Teachel . + « ¢ .t s ¢ ¢ o « s o o o o s v & o a0 0 oo 169
Tour DireGtor « . « « + + ¢ o % ot s 4 4 s e 4 e e e e e e e 0 o« w115
Window Display--Advertising and Marketing . . . . . « . +:iv o« o o 116
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© ARCHITECT

;Plans buildings and ather structures and SupeerSés their construction.
An areh;tect s goal is to design structures whléh are safe; useful and
.pleas;ng in ‘appearance. . ] . . \;

. ° : 1

- EDUCATION A | SRR
; Cal;égé degree required . . . four to six year Céursé. Also a f%elvééyear
~ apprentice program. . L

- OTHER REQUIREMENTS ” o o R

. Licénses: After three yaars as an appraﬂtICE and passing a special
a}:am;naf lﬂn = . .

;Spac;al apf;tudes : Engllsh mathematies, phys;gs, ;hem;stry, S@clclogy,
and acanﬁm;cs, as well as courses in architecture, structural
theory, history of architecture, arghitectural design, worklﬂg
drawings.

WORKING CONDITIONS

Works bath indoors and autdaars, usually a. fsrty—hour ‘week.. Jobs open in
all parts of ‘the country. - Firms may vary from one-man éutflts to large
organizations. Opportunities.are increasing. Wages range frcm -good to’
very good. - \ '

‘Works Hlth people wha have creative ablllty3 Eﬂthu31asm aﬂd the capacit y
for hard wark :

'FOR MORE ‘INFORMATION READ:

"Emp;éymént Dutla§k for Architects," chpgatigna; DutlgékﬁHagggask.

ArGhiteéfsi _SRA Eriéf Numbér 64

(Both of the above avallable w1th many caunselérs)

A:ch;tecturé: 7HaPﬁin,P §; ssion af His Earth by Frank Lloyd Wright, Double déy

’F‘ rst Baak éf Archltecture by Lam@nt Mcare, Wafts Pub.

.-From Stones to Skyscragers by Thag and R;chard Barrare, D@dd Mead

T Ee

Shculd Ygu Be an Archlfeat? by Piétr@ Bellusah;, New York Llf Insurance.

N O e B e

fzg



* ART DIRECTOR

7 Must have wnrk;ng knnwledge of market;ng, industrial ﬁas;gn, lay—out

o pramatlan, lettering, illustration, and advertising. Prlmarlly the job
is'directing the activities of these specialists. Skilled in the art of 7 _
communication, sells ideas on promotional advertising to prospects and N
then directs a team of experts to the creation éf the product.

I

EDUCATION

"High School: Art classes, mé:hanica1 drawing, advertising art, art history,
business, speech, debate, and math.

Special Training: Apprenticeship in the field in as many of the specialized
areas as possible. ‘ ; g : ' ’
College: Art major, specializing cross sectionally? - drawing, painting,
lay-out, graphic design, fabric design, industrial design, lettering, co.or,
illustration. Also special courses in advertising, buslnéss, speech, English,
economics, and socioclogy. .

"her'Requiréménts Apprént;cesh;p or Oﬂ*th%n]@b tralglng, an ablllty ta
ork well with people.

;K/XWGRRING QDNDITIDN§A AR ; . : - ‘

'Works indoors; the work is llght Vacat;on, pf@bably twa-three weeks, sick
leave, 10 days. Retirement: Profit sharing with company and social security.
Health plan, usually. Will probably work with five to fifteen people, e;ght
-hours-a day, and most l;kely in a eity. . :

Demand is lLttLe at pféSEﬁf but ;ﬁcf2351ng

Income is middle to upper middle: $13, 000 to 535 000. Little chance fgr'f
advaricement since this is the top. _ o

ENTRANCEV
‘Usual;y by app;icaticﬁ:ta emplcjefg

ADVANTAGES |

The work. is 1mp@rfant——all economic’ fields are in need of the service.

The work is creative, dynamic, and- sufficiently varied--never boring.
Works with f;rst -rate, active people. Fills-a ﬁart of the world that

really caunts.

DIEADVAHTAGES
The;e’QTE“SEmE:pPESSQ?ES} It is diffi cult to be alplomatlc w;th the few
_rude persons. Must meet deadlines. R

58




SOCIAL IMPGRTANCE

It is the communicating arm of-free enterprise. Socially would rate upper :
m;ddle class and about the same economically. It is also personally gratifying
to. realize this is an- ;ﬁpaﬁtanf p§51f1cn wherein fhe ffultlan .of creat;ve ;deas
© can be feallzed. : . : :

SOURCE

Mr. William Onyon o : : - |
Art Director ' _ -
Evans Advertising Agency

110 Social Hall Avenue

Salt Lake City, Utah 84111

\f‘

L

15



" ART_HISTORIAN

Studies and analyzas the records of the pasf Teaches, does research, writes-
and lectures. Identifies, preserves, and makes available h;sfgrlcal material
of value; Prepares exhibits. Serves as consultant.

EDUCATI

AUsua;lf a Eh;Di is required f@rnm@réfimpéftant positions.
A QTHE REQUTREHENTS - |
‘Experlence in art hlsfoflgal search.

WQRKING CDNDITIQN?

Wgrks lndaars, the work is l;ght Vdcations, hea;fh plans, fetlrement plans,
-sick leave are prav;ded by employer.

The demand for workers in this fleld is increasing.
.fWarkg w;th museum . or univer ity staff

ENTRANCE

:Make app;;cat;on tc empleyer, will probablj have fa take an axamlnatlgﬁ.

The openings are good for men or women w1th Ph D.'s; there is EénSlderable

competition for the top Sp@ts. :

ADVANTAGES

Sélfésupérvised, meet many. different pecple.
IEADVANTAGES

Muah=éat;g§r;zing‘sf materials, dates, etc.

SOCIAL IMPORTANCE

Thls jab ‘is one whlch carries .respect with lt since 1nd1v1duals in it are
S0 hlghly tfa;ned S

3
oo
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ERIC

Aruitoxt provided by Eic:

district supervison.

i
H

y

. The district art supervisor does not spend much time away from home.

- ADVANCEMENT

Many states have a state art specialist who works for the state board of
education. The job .0f the state specialist is very similar to that of a
. The state specialist is to the districts what the

district supervisor is to thé schools. If a'district doeés not have a
distyict art supervisor, it may call on the state specialist to fill that
role| This position would be considered an advancemen: above that of the-
distnjct supervisor, but in many cases a state specialist is not_paid as

much. The state specialist may-oftén have to be away from hcme since. the
specialist has to serve the whole state. '




CARTOONIST=--COM t'ﬁTEfP

Draws, inks, and writes story lines for continuous comics used in newspapers.

Sometines the cartoan;st creates 6riginal strips and sometimes & person will
- work for an established cartoonist doing the drawing, inking, or- WTTflﬁ“

story .lines. :

EDUCATION

HighAschooi and college ﬁ;t courses are 'helpruL
@THEE"REQUIREHENTS

Experience in cartooning techniques, special aptifudes in drawing,’ lettering,
gag writing. Portfelio.. :

&
WORKING CONDITIONS
Works indoors:; the work will be light,

Things like vaaafwan, sick leave, etc. are varlabla, because cartoonist
' . usually works for self, needlna only to meet deadllnes fGP paper. Could
work far ahead. ) : . N

'

~ The de mand is constant, maybe slagﬁtLy 1ncreas;ng
Generally works alone. - . . . ‘ A . N .

EATRANCE |

1

Subm lt DGPfEDl;S to sdlgor or a newspaper synawcate

ADVANTAGES
Works own time. A very creative job. Cnce cartoonist is established,
excellent money can be made. Look at Charles Shultz or Hank Ketcham.

Plans own time, meets deadlines. This is somewhat like running own’
siness; keeps track of the business end.

(\
~ 2
o0

",

Aruitoxt provided by Eic:



CARTOONIST--EDITORIAL

Draws cartoon for newspaper and magazines, either on individual initiative
or from ideas assigned by an editor. .

) ' EDUCATION

Most cartoonists are self- taughh from boocks, correspondence schools, sta.
High school art classes are helpful. -

OTHER REQUIREMENTS .

A portfolio showing understaﬁdlﬂg of technlques Df drawing ,-inkiﬁg,
caricature, tools, lettering. '

Sh@uLd have a broad knagledge af gurrent evants, espéclally palltlcal events,
. for a political ¢ grtaanlst.: :

WORKING CONDITIONS

Much depends on whether one free lances or-works for 4 newspaper or
. - magazine. Vacations, working hours,; sick leave, retirement plans, ete.
. are provided by 'employers but must be selr—prav;dad for the free lancer,

LAt

Wages are good, buz'j@bs are limited. )

Works with other cartoonists, and editors, if emplayed alone if a free

. lancer. May sell by mail and rot even contact ed;taf_ ‘ ;

e
s

fu}]
i

ERIC

Aruitoxt provided by Eic:
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ERIC

Aruitoxt provided by Eic:

‘Creates cartoons and gags to sell to newspapers and magazines.
L
\

1

o A |
CARTOONIST--SINGLE FRAME (GAG) - S |

EDUCATION A B

- Most cartoohists are s
from books, corresponden
helpful to cartoonists.

elf- tauﬁht and one-can find lnfarmatlan and\tra;nlngt
ence school, etc. Most college art classes are very

1
i N : "

Cartoonist also needs an aptitude for drawing with pencil, ink, and design

plus writing humorou.. gags.

WORKING CONDITIONS

gt

Works’ lnda@rs; the work is light, ‘Vacations, health plans, sick leave, etc.
depend on whether cartoonist i%/é free lance artist or employed by a news-

,paper or magazine.

i
f

ENTRANCE o )

i

~ Submits work to papers and magaZLnes whlch use the tvpe of. thing the
cartoonist has crsated; if the work is good, it will sell.

=
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. CITY PLANNER

~Does ity or- Paunty planning; watches HEWSPéPEPS far stOfles on san;tat;an :

é»prablams, zanlng, ‘new housing deveicpmeﬁts, urban renewal, clearanae PeréCtE.

'EDUCATION -
HigH;SGEaclz College prépéf§t10ﬁ program is essent;al Engl;gh, science,
history, and mathematlch ‘Courses ;n art and mthanlcal draw;ng usaful ~

Ea:halérs dégrne in c;ty planﬁlng5 argh;teature, landscape archlfeﬂtura
;féng;neerlng or Pub11§ administration. ’ : .

!A-Alsa requ;fes two years graduatexs;hoal.n Ef : ;,' e <g$ \
Jliééf;ummefflme appréntlceshep Pragram 13 avallablem.'{ _g{gﬁggj! %
ITQTHER REQUIEEMENTS T N ;;gffgf:;_ - g
Summert ime Ex?er;en;e'is réquirgdfé‘ fsffﬁﬁffi . 7-' !\
:'fhefé'is als; an ganiiatlan. Affrlcap Iq%t;tute of_Pla ners, alég -
American Society © Planﬂlﬁg -Officials. : '
aWQRKING*CDNDfTIéNng; N . %
lWQrk is bcth ndaars and out; wafk'week i;-ss—uo hours 3 }
?hé;é ars c: F ﬁtly 7,000 pr@fegs 1l pla  ,> r ﬁ;,and 1; ;néreas ng’" *

ffWéggé range from EE;SOQIto $30,000 depending @é éiz% af‘aity,j

- Tey gcvérnment aweﬁc1esg mainly city, couﬁty, and metropolitan piéﬁﬁing

divisions., The demand for planners far exceeds the ﬁumber available.

87
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The designer is an artist who g%eaﬁés‘stylé concepts for wearing apparel.-’

A designer may make individual sketches or convey individual design ideas
to a sketch artist. The sketches are reworked, then detailed szaieadfaqings
_are made of each part of the garment. The designer cuts the master pattern,
gives details on construction, fabric typé, and color schemes. The designer
also estimates cost, displdyes nev styles to salesmen and attends meetings

of other buyers and designers. Designers must be aware of current fads,
public demands, and style changes in foreign countries as well as in the U.S.
EDUCATION

Should. finish high. school. .Trade school desirable if courses of this type. .
are offered. Four years of college are very desirable, and specialized o
schools are available. ’ i é S

OTHER REQUIREMENTS

Artistic and creative ability, good color and form sense, strong interest

and ability inworking with textiles. Must get along #ell with others. Must
have drive’ and energy, be alert, ready to accept changes and have good business
sense. ' ‘ : '
WORKING CONDITIONS
Work is indoors, light. Working time is usually a forty-hour week, may have
overtime to meet deadlines. Most jobs are located in New York City, Chicago,

St. Louis, Dallas.

There is a constant need for workers; the need is increasing and may pay
from around $18,000 pear (1974).

Needs to coope.rate with workroom personnel, buyéﬁsi clients but usually does
designifng independently. ’

ENTRANCE

Usually by application to emplover. : ‘ .
ADVANTAGES : | L

Wérﬁ% on individual initiative. Feeling of accomplishment aﬁi creativity.
Good wages. . .

DISADVANTAGES

Deadlines mean designer must work under pressure for long periods of time.-

SOURCE

#

‘Careers, Inc., Ldrgo, Florida, 1974.
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There are many facets to college art teaching. Much depends on the spe
area of art wherein the teacher has expertise. The art teacher who is a
printerr has a somewhat different wsrk than the art teacher who is & sculptor.

Duties of college teachers are determ;ned primarily by academic rank.
Inst?uetgfsteaﬂfiundérgradua e students, counsel students and take on other
teaching or administrative duties assigned them-by the department head.
Assistant professors and a;sazlaté professors ”gually have mo~e upper cl&ss-
men and gradyate students in their classes. The higher ranks are achieved
.through experience.

&

The full professor ranks highest among college teac chers. ‘Inzdddition to
teaching a professor may take on administrative duties that can lead to such
positions as dean or other full-time administrative posts. Most professors,
however, prefer to concentrate on teaching, tne1r own art work, or writing.

EDUCATION

Education is the prime determinant in the appointment and promotion of -
college teachers. A m sters degree is the minimum requirement, and in
1y instances, a doctors degree 1is required.

=
SR
o [
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a
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A masters degree requires one to two yesrs of callaga work beyond the
bachelors degree, depending on the subject and the college. In some cases,
candidates must submit a thesis on a special topic from the major field of

study : : .. ;

WC ic nine-month term during which
and usually a week vacation between

0
m
=
i
1]
h
-
H
o

Time is available for work, travel, study, or other pﬁrépitsi
. ' -
\ R
Retirement provisions for the college teacher are very attractive. Some
institutions offer retired professors half of their highe%f teaching salary.
Contributory pension plans arg among the best in existence’. An increasing
number of college teachers are also ChQGSng to participate in social security.

S@me fEEChETS hava thé éppéf*uﬁify to téa h during'the summex se;sisn af

Statlét;;s shaw, hﬁwever, the Paté af pay is éffen laﬂer fhan fgr the
regular, Session teachers and their families are attracted to summer schools
in. pleasant vacation areas where they may anj@y a paid vacation with only

‘a few hours a week teaching. Rarely does a c@l;ege teacher work less than
sixty hours a week. For most teachers, however, the hours spent in academic
pufsultg are an 1nterm9€h1ng of work, thblE;, 5Q21al lifa, and general
1nteilgctual lﬁteré t3.

The ;urrent démand for college teachers is lew and decrea3ing.

1
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monetary ones. The popular . picture Or The Vastly underpdld prolessor
is no longer a valid one, however. According to statistics of the U. S.
Office of Education, the median salary paid to college teachers of all

fanké iﬁ the agademiivyear @f 1%54 65 éh@WEd an 71% inérease in two years.

ﬁat faund in many buaLnESEEE and pf fees;anal acfupatlans Dng af the

most generous is the sabbatical leave granted bv some universities every
seventh year. It usually provides half pay for a full year, or full
.salary for a half year, to enable the professor to study abroad, travel,

fg?ife, create, o do research.
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'DISADVANTAC

A commercial llLustﬂata is a commercial artist who creates art work designed
To attract attention to a specific boo or other item. Many work on a free-
lance basis; some hold staff po siti@ns in publishing firms. The ill strator
ysua .

ok or other item and then creates h

‘W
m
LU‘

y’get; information about th
d esign.

.IT:I\

EDUCATION -

Flgh achaal “égu éd§xféuf jeaﬁ college would be helpful .
DTﬁﬂﬁlﬁﬁQUiREHENTS - . —_— L e T

The more experience the better the assignments, pdy and advancement. Natural
artistic talent, the ability to sell zdeas and work., Patience, persistence,
and responsibility. - !
WORKING CONDITIONS

Things such as hours, sick leave, vacation, retl rement, etc. derend on
whether the illustrator is free lancing or working for someone. - ’

- F S | ;

The demand is increasing; wages are good. |

Works with editors, publishers, and art directors. - L
ENTRANCE .
A portfolio and resume listing education, special training, and practical
axperience to submit.to employers are essential. (

& i

&

ADVAN T GES

The work 1is SEimulatin; and creative. The illustrator derives great
satisfaction from seeing his/her work in print.. Many free lancers establish
their own ztudiss'whére they earn excellent livings. '

=

ﬂt

Artist must frequently change ideas and art work to please editors and
i t

_pQEL;ShEFE Sane job insecurity far the fregsisﬁéggsi Beginners often

must accept very low- Daylng jobs.

ags
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Decides how a performer should be Dartﬁayeﬁ and @uffitt ed for a dramatic
production.

EDUCATION

There are very few classes gp'cl,lly for costume designers. Courses in
fa Shl@n design and advanced study in fabric would be the most helpful. The

m‘

raining must be intensely art Drlented Anyone int: 2sted in costume -design
ééd3=a,kHQWlEdgé of history of costume, theatr~ and ballet design, lighting,
pnétagraﬁh}, fabrics and what they can do. Dre _ng and painting ability is
eszént;al ' ' ’

L

QTHER;REQUfREHENTS ' ' .
Special aptitudes for a designer include training the eye to be constantly
“aware of color, texture and ""looks. " 7 )

Needs verbal 1ntell; en
Muys% have creativ: imag
The béglnﬁgf usual. 7 sta

ce to be able to sell ideas and work with others.
ination, demonstrate artistic ability and judgment.
rts as a sketch artist or assistant designer.

”*Prav;aus _experience is important, beaause most jab ‘require recomrendations.

WDRKING CONDITIONS

Most work is concentrated in areas where there is film making and television
production. Works indoors, sometimes with others. Other people are usually
around. - = - ' ‘

The more. succe

L%

’ lDI’ZI

:sful designers earn from $500 to $1000 per week.

~ The hours of work are not consistent. They vafy acc@fding to deadlines.

ENTRANCE

Some costume de igners secure ass;gnments thfaugﬁ agencies or occasionally
through the Costume Designers Guild. However, most assignments come .through
the recommendation of people with whom the designer has previously worked. -
Because of the economic state of the business today, single feature or
television shows cannot afford-the services of a full-time designer.

¥

 Advancement to movie assignments or TV series is madé to designers with
proven skill and creativity. It is not based on length af employment.
ADVANTAGES )
Creatlva?sat;sfaat;gn
, &
DISADVANTAGES .

s

M“

w®,
n
,‘

imes hours are lang *0o meet deadlines. Employment is uncertain.

- Som

F




Costume Designers Guild
11286 Westminister Street
" Los Angeles, California 90066

.



Werks graphic arts for TV station. Does courtroom portraits locally and
naficnally. Does pastels, quick black and white sketch, colors and inks,

-rﬂ

Art ElSS§é in college would be VE“Y helpful. ots of practice at fast

work is Important.
' OTHER REQUIREMENTS
Needs a portfolio to show prospective empl@yefg.llﬁust be quick and set

down what is seen. Also, must be able to make picture to fit the story using
given information. :
WORKING CONDITIOCNS

&

Works .indoors. The work will be light. Eﬁpl@yET provides vacation, hez'th

program, retirement program, sick leave. Working hours will be forty per -
week. '

The work is limited, and prospects are de¢r2351ng as camera is ga 1n1ng more
entrance in the courts..

Wages start at 54.00 per hour.
Works with all kinds of people.
ENTRANCE

Taylor ggt her job

Hl_l get iob through application t. employer. UHs
‘through an ag ﬂﬂcj
"‘ADVANTAGES

Learn'a lot from the job, seeing work produced in the paper.
DISADVANTAGES

Daily pressure, deadlines.

SOCIAL IMPORTANCE

Illustrating courtroom scenes where the DESPLE could not get a view of

otherwise, . Improving news stories. ' , L
SOURCE
Ms. Karla Allen Taylor .- .

% 74 -] x!




Designs fabric (textil
s

) of all kinds, including clothing, draperies,
upholstery, plastic if

. ) hallpaper. Designer plans the design,
makes the original Ske h, ests color combinations, and often mixes
paints to get the desired shades. When design is appr@ved the designer
traces the original d%31gn in repeat pcgltlﬁq to fit size of fabric. May
begin career as a colorist who mlée*'c@lgré and paints designs originated

Ly another designer. !lext the designer may plan layouts and put designs

in repeat. If the designer “hows abi ility after this experience, the designer
may be allowed to create own design.

rt
rt
) J—

‘EDUCATION C SR : ?. ‘ : o - S .\““¢

Requires h‘gh sah@al may require trade school or four year college, has_
antice ghlp program.

Experience is helpful

i
Special AEtltuiE“’ ﬁést have talent and skill, creativity, eye-han
coordination, manual dexterity, ;maglnatlan Must also have sense @f color,

line ability to .draw, knowiedge of fashion and good taste.
WORKING CONDITIONS
Indoor, light, a forty-hour week. . .

JOB OPPORTUNITIES

ncreasing; wages are good, opportunities for advancement depend on ability.
There is job training available. darhs with St;T;stg, CDlDPlEtSa:faahlén .
=5 rher creative individuals.

Usually bv application to employer. The number of DpEﬁlngS varies. 3Some
are for only one season, some free-lance, some work year-round. There i
-a degree of uncertainty and insecurity in this job as well as pressur

and strains. : '

L
g
L

ADVANTAGES

=

Earnings good. Satisfactior, stimulation, challenge for successful designer.

Ly

DISADVANTAGE

Fregsu:ez and nervcu
frustrated by change.

7

DURCE

~
N
Lt
.
[V
Fr
[Ae]

areers, Inc., Largo, Florida,

3

=
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This position entails responsibility for planning and delegating work to
others. The display manager 1s usually Involved in all ereative activities
of the designers, sign painters, and merchandising displayers with him/her.
The display manager is principally displaying or arranging merchandise into
attractive presentations which promote sales. It is a "hands-in" GCEupafiEﬂ

of creating attractive settings in whﬂ:h to display merchandise for sales
promotion.

EZUCATION

"High School: Art, mechanical drawing, art history, business, psychology,
shop work, and English. '

Special Training: Apprenticeship for several years. Art courses incluﬁing
design, color, creative CDmpGSlleﬁ interior cesign are desirable. Course
in merchandlslng and setting, management and psychology are also deslrablei
A college degree is recommended. :

DTHER SETLLE

il

- Su p;lemental skills of lettering, sculpturing, and painting are hﬁlpful
Special aptitudes in art, manipulation sk;;ls, and.the ability to manage
people are necessary.

WORKING CNDITIONS
Works mostly indoors, a little outdoor work. Usually the wprklwi;l be lighti

Va:atiéﬁ,'usually two weeks, sick leave, and health plans vary with companies...
- . . ' ! . . :

Retirement: Pension plans and social security.

Working hours, usually forty-hour week, with some overtime needed for some

¢necial promotions. Jsually works with many people, probably in a city.

Gppgrtﬁnitieé are increasing; the number of jobs seems unlimited.
ENTRANCE |
Application to employer, with an apprentice program.
ADVANTAGES
@ warklng environment is clean and pleasant. The pﬁaplelwcfking in

this field are generally ;nte1l;gEﬁf dynamic, and creative. It ;§

sufficiently varied to be stimulating. It also is rew rding in salary;
. . f

i




of the
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merchandise can be messy. There

set deadlines.

€ 8Y
ve customers as to the use and quality
ness. Display managers are in the upper .

= = -
ng socially zrnd psycnologically.
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u

"Draws plans for objects such as space capsules, TV sets, b dge and
most other objects before’ workers zan make them. Translates the ideas
rough sketches, and calculations and measurements of engin eers, architect
and designers into scrking designs. May calculate the strength, reliabili
nd cost of materials. Draws maps that show what the surface of the la 'd
5 like., Uses marthematics iuch as trigonometry and geometry to prepare ‘the
drawing for an object.

[ =
(=]

]
—2cCc

r“lr

¥
t -

N—" h"ﬂ

EDUCATION

High School: Lett g, mechanical drawing, freehand drawing, shop courses,
and physical scien. algeh”aa geometry, tr;g:nam 2ty .

Apprentice program combined with technical school. Utah Technical Colleges
in Salt Lake City and Provo offer a program in drafting. All colleges and

-
L

junior C@llégés offer courses in drafring that can qualify one as a draftsman.

SPECIAL APTITUDES

Draftsmen should be precise in their wcﬁk patient, neat, proud of their
work, creative.

They need fine eye-hand coordination, good judgment concerning size and
- distance, and a concern for detail.

The; should be able to do “ree-hand drawings, use their eyes in close

work for lsng Dériédg, sit working alone for long periods, follow both
oral and written directions ;arﬁrullj

WORKING CONDITIONS

Most work is deone in an office that well lighted and generallv pleasant.
g 2 LAYV P

Most.time is spent at work table. The usual work period is a f@rt? hour

-
1%

work week. 1In Utah the demand for workers is on the Wasatch front, mainly
Salt Lake City and Ogden. The demand iz increasing.

liages are curfanfly good and are increasing. -

i

New typas of industries are employing draftsmen. The usual employers,
apchitectural and engineering firms, manufacturing and research establish-
ments, various state, local and federal agencies, are being supplemented
by the plastics, electronics, and computer industries.

=




Inscribes Le_tEﬁing on, and cuts ornamental designs into silverware and in
jewelry by engraving with trlangular pylﬁtéd tools and carving with square
pointed tools. Sketches original designs or follows sketch pfév*i d, Mounts
rings or other pieces in vise, and votates and tilis vise to obtain best

angle. Shaves jewelry to produce bright surface and cuts lines. May operate
a drill press to make openings for rivets. '
EDUCATION -

e

Should hayve at least high school. Two=-year art courses are helpful. Courses
should include art, design, lettering.

OTHER REQUIREMENTS

Good eyesight, a Ecad sense of space relationships, excellent eye-hand
coordination.

WORKING CONDITIONS

Wages are good. Works for a fairly large company which will provide health
insurance, & retirement plan, and vacations. The demand for workers is '

limited. Works indoors; the work is light.
ENTRANCE
Apply to employer. There willipr@bably be & périéd of on-the-job training.

ADVANTAGES

Works indocrs, a degree of security, light work.

U‘ﬂ

DISADVANTAGES

L%

Much elose work can be tiring for the eyes.

, | 03



It is the function of the fashion illustrator to draw plctures of finished
clothing and accessories that have been created by fashion designers. He or
she illustrates them as they will appear when worn by a model. The illustra- -
tions appear mostly in magazine and newspaper advertising, in ;ashlaﬁ

publications, and in ¢ Jath;ng store promotional cataloegs.

EDUCATIDY i
High school. A specialized a%f school is desirable; two or four year college
‘training would Ee helpful. Classes In hilstorical fashiops will bhe helpful as
well as art classes in drase-rzl.r:ig.\,S pen and ink, and washes.
OTHER REQUIREMENTS \
Experience is helpful. K
Interest in clothing and fashic %si_ !
Getting along well with others, bei ng abile to aéaept criticism.
WORKING CONDITIONS -\\ . k
HWorks indoors; the work will be lEght.
- Employers will provide health p;an3 Siék leave, retirement plan and vacation.

have glmllar ;1teréftz; éuah as art d*reatarg, iﬁpywrlterg buyers and
manufacturers. The demand for workers is good and 1ncreaa;ﬁg Wages are
good. oy

Some employers provide job training.

Most of the employers are manufacturers in big cities like New. YQPEJ Chiecago,
St. Louis, Cleveland, Eﬁnsas City, Aiaml, Dallas, Minneapolis, San Fraﬁciscsg
Los Angélesi : '
D

E RANCE

y L ,
Should have a portfelio. Make applicition to employer.




The artist is given the clothing to draw, the scrap, and sometimes a layout.
The scrap is traced with the new clothes on, then transferred to illustration
board where details are added The illustration is finisaned in ink with wash
or overlap. ’

EDUCATION

Occupational training, technical or trade School and specialized schools are
the best sources of education. :

OTHER REQUIREMENTS

.Experience is e

essential. Employers will want to see a portfolioc. Should have
an excellent aptiti

d; for rigure drawing, pen and ink and wash.
WORKING COND-TIONS

Works indoors under a lot of pressure from deadlines. It is a sitdown job.
Vacations, retirement, sick leave, working hours, and health plans vary from .
company to company. : ’

A good artist has a ghanaa for much éleDijnt w1th Wages vary;ng frgm
minimum wages on uﬁ The demand for good artists is increasing. b

The demand f@f,fazhibz illustrators is mostly in large cities. The illustrator
I3 5 Txid
works mainly with women.

ENTRAICL

B
Application to employer.

-]

hel not a union. /

T
N \l'j'
i
L
L

ADVANTAGES

Being able to do what one likes to do. Hours can be anything because work
can be full -time or part time. ‘

DISADVANTAGES | ;

Deadlines. Work must be done no matter what.



OTHER REQUIREMENTS
I
‘ £=knawledgé of and an interest in plants.

HORKING CONDITIONS
Floral jobs are found avéfywherei Flower shops are located all over the

" country, particularly in the cities. Jobs are found through word of mouth,
want ads, and employment agencies.

ADVANTAGES
Independence of awning and Qperatiﬁg own shap. 4

o

DISADVANTAGES
. ! v
Jobs are more available in cities than in rural areas,

i

SOCIAL IMPORTANCE

An important member of the community whose skill is admired and respected,
the florist is called on for guidance and ass;stance on InnumafaETQ
occasions: weddmgsi funerals part:es ete.

'FOR MORE INFORMATION WRITE: f"

i ' .
J' 1 !

Rittner's School of Floral 5251gn\ |
‘345 Marlborough Street - \
.Boston, Massachusetts: '\




OTHER REQUIREMENTS
Three fear%' experience, 8 to 10 years to be good.,
Must 1ike exacting work., | ,
e WDRKiNG CDNDITiDﬂS |
Light, indoor work, vacationm, PEtiPEmEﬂf,FSiEkleEVE benefits Cif waﬁking‘
for a university). Working hours vary. No demand for warkers. Wages and
@ppaftunitigé E%ry! : .
ADVANTAGES |
IPersana%isafiéfaeti@n that &ﬁ&_caﬁ‘makelsamethiﬁg'a machine cannot pféduce.l
DISADVANTAGES |
Limited field Qf work. wgrking with exact maasu#emehtéf'
SOCTAL AND PERSONAL REWARD

Making a product by hand. Being a specializéd, skilled craftsman and
‘being rewarded monetarily for work. o : ‘ :

SOURCE

Dependable glasswarks;




" College or commercial illustration school and/or graduate school could help
Advancemént through apprenticeship is likély. A well-rounded .college
education would be helpful but not imperative. Art courses, especially
drawing, illustngtion, color painting and lettering are basic. Classes in
fabric design, graphic design and industrial design are also helpful.

SPECIAL ATTRIBUTES
" A high degree of skill, dexterity, and versatility is needed,
' WORKING CONDITIONS f
Light, indoor work in the city. Usually works aﬁiéight—hﬁﬂf day unless
free lancing. Two week vacation, two week sick leave, profit sharing and
- social security unless working for self. There is little demand for jobs

at this time, but demand should increase in the future.. Opportunities for
aﬁvanﬂeménteare in relation to amount of talent, ’

is on the ij

Works Wlth dynamic and creatlve pectle; Hawevar most of the time Wﬁfka
alone.

,,ENTRANCE

An illustrator gets job by anpilcatlan to EmpLayer There are no special
examinations and no union requlrements ' '

ADVANTAGES

The illustrator enjoys considerable freedom, has excellent working conditions
and is creatively engaged in work of great worth. Recognition depends on
skill and runs from average to the highest.

DISADVANTAGES \

It involves considerable prassure at timgs. This comes from satisfying
the demands of'people and meeting deadlines. ~




Salt Lake City, Utah B84ill

g8




Works both indoors and autdgarsi
Can wark free lance or with a firm. May work for a ;*rm fa'g, ng in size of
from one person ta_twe hundred.

Working hours will be forty hours per week, plus some overtime. Mgstrlikely
there will be a‘haalth plan, a retirement plan, and a vacation plan at work.

Wages are good, ranging from about $450 per month to start to $25,000 per year.
The rdemand for interior designers is increasing. The number cf openings
varies. Works with architects, landsedpe architects, decorators, all af whom
are professional, creative people. : .

' Most jobs are in éitigs but can be small cities as well as the big ones. -

* ENTRANCE
Usually application to employar, but it is possible to free lance.

ADVANTAGES

[4x]
g

eing a profe s:é'al, creatlve, aﬁd -imaginative, warklng El@sely with pe@ple.

{ORE INFDRMATIDN WRITE:

.E.'

- FOR b

Peter A. Koenig _

Art Department v . . B
Utah State Uaner31ty -, ' S
Logan, Utah 84322

Most libraries have magazines or books on the career.

femd
<
-
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Tnat Tne proaucts deslgned Can bDe manuractured and marketed at cCOmMpetrlTive
prices. 'In performing the job, the industrial designer considers such things
as the type of customer buying the preducts, -how the product is used, the
DfédUEtiGn facilities available, and the campétitiaﬂ. The ﬁasigner must

some of the_requ;rement; Df»the de51gn

EDUCATION g ;

High school classes which help are: Engl:.sh5 art, mechanical draw1ng, shop,
physics, math, social sciences, and bus;ness marketing.

A B.A: or a certificate in industrial design is féquirédi S ome technlcal
schools also offer training for the certificate.

OTHER EEQUIREMENTS

Should have a basic understanding of physics, marketing, ab;llfy to sell
_wark a basic Knowledge of human relations. -

\ .
an ;dea untll campletlon are neces;ary

Must have the ability to express self, to be.observant, and- analytical. Must
be' able to. accept criticism without being dlscauraged, accept responsibility
and work under prassure.

&

Must have gaod mechanical and math aptlfude a good sense of shape, color
and -balance. Must be able to visualize objects in three dimensions.

WORKING CONDITIONS .

Usually works indoors in air-conditioned offices. Many how. s abe spent at
the drawing board; some work in clay, wecod, and plastic is done to prepare
molds. Some time is spent in research with the public. Hours are usually
35-40 weekly. Overtime may be needed to meet deadlines. Free lance
designers very often need to work longer hours.

101
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alaries start low but raise Qu;ckly Prospects for jobs in this area are
good. . . : .

0y m

.SOCIAL IMPORTAHNCE

Industrial designers make machines fit the people instead of the people having
to adapt to the machine.

The elements cfﬁbeaut; and function are now of equal 1mpartanze

FOR HMORE INFORMATION

SRA work brief #161, 1972.

Industrial de51gnaf, from Occgpat;aﬁaé Outlook Pandbaak of the U.5. Department
of 'Labor. ) .

Industrial Designer's Instltute

441 Madison Avenue

New York, New York 10022

National Association of Schools of Art
50 Astor Place

New Ygrk? New York 10003

Industrial Des;gners Snciety cf Amer;ca
1750 014 Meadow .Road :
McLeam, Virginia 22101

Art Center College of Design : , i
5353 West Third ' ' ’ ’
Los Angeles, Califormia 90020 -



Experience on the job. Refer to skills listed in part one. It apparently
" takes six-eight years to have complete comprehension.

WORKING CONDITIONS
Sick leave, retirement, vacation, health plans depénd on the company.

Working hours will be 40 to 44 hours per week.

i

Demand for jewelers is increasing; wages range from $3.00 to $10.00 per hour
with commissions at times. . \

Works with industrious people, able to work on their own.

ENTRANCE - - " ’ /

oy

Application to émp;cyer. The field is almost wide open.
ADVANTAGES
The feeling of accomplishment of a finished product.

- DISADVANTAGES
Constant pféssuré from business firms that insist that their work be done
yesterday. :

SOCIAL IMPORTANCE - ‘ ) - : !
. . L
There is a feeling of satisfaction in producing or finishing anfarticle of

%

. beauty .for personal adornment. _ A i

SOURCE
Abe Freshman-

Limbs Jewelry’
Redford's Jewelry

89 - /‘i . ‘




Special Requirements: Three months to one year experience. Should have a

. portfolio. No license or union membership required. ~
SPECIAL APTITUDES
Must be able to work with fine detail in creaﬁiﬂg designéi_ Must have manual
dexterity and patience. ' Co :
WORKING CONDITIONS | _ B ' ;

Light, indoor work. Usually has vacation as well as sick leave, health and
retirement plan. Regular 40 hour work week. Works with about 10-17 other
employees. There is a need for good workers, but there is no increase in

demand for jobs. 'The people are industrious and able to. work on théig oﬁn.

'ENTRANCE

‘m‘

y personal interview and portfolio.

SOCIAL IMPORTANCE

Creating a thing.of beaucy for personal aéarﬁment'ahd prestiée_
o ; L S .
ADVANTAGES | )
“The satisfaction cf“ﬁsing;agtaaﬁility té-crea%é.
DISADVANTAGES | | |
 Work uﬁder pressure. o ’t} - o .

" S0URCE

0. C. Tahner's Department Head, Wilford Stranton

14
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Special abilities in partzalt painting, an understandlﬁg of color in relaL;onsh;p
to light, and good handseye coordination are necessary. Ability to work with
a3 wide range of people is essential. o o

_WORKING CONDITIONS
The job oppértuﬁitﬂes in make-up working in TV, motion pictures, or on
Broadway are contrglled by the unions.. The possibilities of getting into
the union are so slim that it almost takes a death to get into the profession.
In fact, the tradézhsusually passed down from father to son.

3

oL

NOTE: = No one graduated from the University of Utah has ever made it in the -
field of make-up. There are no existing jobs for makEEup artists in the area
of education. Eaah actor is his oim make -up artist.

SPECIAL NOTE .

William Barber, associate professor at the University of Utah, furnished the .
above information. Mr. Barber also stated that the largest’ demand for make-up
artists comes from the CIA. They contact Mr. Barbar once every six montHhs . )
searghlng for prospective CIA members. 3

The CIA réqu;res a make;up=aftist to have a B.A. in theatre with an emphasis

- on make-up. If one passes the months of interviewing and evalution, this.
-—person is then ready for'the ‘two-year training program with the CIA.




EDUC”TIQN

Dnly abaut ha a dozen colleges DFfer a medlcal art program, but 1t is

régular llberal arts Qollege CommEfClal art plus medlcal SCFQQl are most
desirable. :

SPECTAL APTITUDES

SPEClal abllltlE; in art, figure drawing, detail drawing, excellent eye-hand
coordination,. and precision. Should have an interest in the medical field.
Ability to meet and work with“wide range of people flexibility, imagination,
Sélf d;sclpllﬁe are necessary | : ' o

WORKING CONDITIONS
. Most médlcal illustrators work at uﬁlvar51fy résearch medical centers. Women
have been particularly successful in this setting. Some medical illustrators

choose to free lance, and a very few work for advertising agencies.

VSalagy Range: $10,000-$20,000 per year.

ADV@NTAGES | | |

The Qérk of the medical iilusfratcr is steady and pravi&gs'Se;uritylféf'the
well-qualified person.. There is cons‘derable challenge involved at .times,

" and the work carries the satisfaction of the knowledge that one is putting
artistic talent to work for the health benefit of mankind.

DISADVANTAGES
There is a small and highly spe&iaiizéd career field, and competition is

keen ‘for the better jobs. Observing surgeons at work on-patients could
prove too much for some of those with artistic and sensitive temperaments.
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coffin,
‘plot.

Must;pass state board

-wOfks 1nd@ofsrana'ou;

EDUCATION R

.years of

‘ 0 43
My g
o
fu
|

i
WDRKING CONDI IDNS

. ‘;,

On calethgfyffour hoﬁrs‘a iay,

&

Makes arrangemeﬁt for and conducts funerals.
" arranges floral displays, publishes death notice, saleats burial
Prepares the bady f@r bur;al, ;ncludlng make=up

.college are fequlred ‘to -enter mortician school;
apprenticeship,  one year of mortician school. .

,j-WaEES SSDD ménthfto-sta,t—s$7DD to, ElODG top,
The demand is 1ncreas;ng,-appr3ﬁtlce pragram 13 helplng

Works w1th all klnds of

o / .
Makes plans, helps in selecti

Then one year

o

and national board examination to become licensed.:

3

Wark can be bath heavy and llgh*

N
",Thére are anly tw@ ‘women mcrtlc1an ’n'Utah,in 1975,/
ADVANTAGES ; "}, ' \
Qhaligﬁgi ng. Satlgfaitlén in maklng bady look ga@d Services to the
family. . . S ‘
DISADVANTAGES [ .
-th'call all, the t; " Vacations very few. : N
—, - ,! ) "
~ -/ - /..‘/‘./?/"‘“-...,..2
L i J. LT

ng .



. o ' B ' 7 : . .
iHas care af the cal¢ect;@n, 1sthé aaretaker. ‘Lectures and buys art objects:
' Is an authority in the field.  Is an-art historian.”

EDUCATION

A Ph.D, is usuallly essentidl for the job except in smallé: private museums. |

OTHER REQUIREMENTS =~

i

Experience in afmﬁseum. o
" ’ . f‘“‘-: : .
'lnterest in art, hlstory, SELEHEE, educaflon. _ i

- fﬁ

Self-supervision, ablllfy to work w1th Dtherg

/ k2

WORKING QDNDITIC)NS '

%Wark§ mainly indoprs, some outdoor work. Hain;y the work will be light.
uVagatiaﬁsr health plaﬂs sick leave, and rgtirémenfeafg usually providéd;
_‘Worﬁs s;x or seven days %aek;*\It'is impaftént_ta;likg all kinds!éf p%ppie.
ENTRANCE . poL | - | ; |
. Appllcat;on fa.;mpigyer. L. o Lo 7 .

There has been a tremendaus upsurge in the number of museums being bullt
»because of a growing- populatlan with morie leisure hours. One-third of the
nation's museums have been built since lﬁﬁﬂ. As .a result, museum occupatloﬁs
are relatlvely new, but a persan with a scholarly, artistie, or Sélentlflc
turn should be able fo flnd ‘ Sultable pesition. :

ADVANTAGE

Extremely varied work, opppffunitiEE for cE eative work and self-development. '
Sométimes get to travel on expeditions. . ’ Lo - : '

".

DISA ANTAGES

vs a week and require someone to ba supervisor

’szGsf museums are cpen 'seven daky
ay be longer than in some occupations.

af\%;l flEESi ‘Working hours

- . ——

= R ~

’?SDCIAE IMPQRTANCE

- E;’p,,rhave a grow;ng interest. in viewing the art scientifie and -
' _—"mechanical Dhjééts of the past; museums are_guardlans_af these. =
AN )
109 .,




Takes. plctures of" Pews events or 1mportaﬁt persons for - use. lﬁ ;llustratlng
news star;es : \i v _ e . : o - f o
EDUCATIDN - /, (;, A

llege educatlan is very des;rable alfhough not essentlal

Must h ve a baﬂkgrgumd in art, Engl;sﬁ soc alogy, and Dther ar éa .

DTHER REQUIRLMENT

" Ability and technical knowleég’fta take pictureéﬂundér-tf&iﬁg circumstances,
;n condlfians far fr@m ideal. : : .

WDRKING CDNDITIDNS

Works ;ndoors and out, mastly light wark.
&

—*Newspapers w;lL Prov;de vacatian, s;ck Leava, rat;fement plans \and-hgagﬁhsffs

plaﬁs. - Lo ‘ . o _ L R

Wgrklng’hourshare!abaut 37% to 4@ hburs; may béfshift wérkg

'Th  oppgrtu,,tl s of wark are llmlfed but 1ncreaslﬁg ié : 3 .;

ENTEANCE

Q3 By appl;catlan to employer and galnlng a unlan.r This career could be either -
working for an employer or.free langlng Must have capltal to buy a good
‘(camara and other equlpment. o

: The CQmpetitionvfor jobs ;s-keeng' o ) i

ADVANTAGES B

5

Var;ety cf candlf;ons may léad to .exciting experlenéés and meeting
lnteresflng peoplé :

“DTSADVANTAGES )

. ,f : : L C -

All ‘types of weather QGndltl@nE to take pictures in, all hours of the day
"Dr ﬁlght. There are alsg some hazards. B . :7

SDCIAL IMPDRTANCE » - o : ;.

/’ Peo 'p e want to know and ‘See’ whaf is happenlng or has’ hapPEﬁ%d
. l o

&



 EDUCATION

The painter creates work of aesthetic_ import by the skilled application of -

.paint to a surface or ground. The prlnalpai accepted mediums for the- aeryllg
painter ave: oils, tempera, watercolors, gouache, pastels, ‘polymer, " éncaustlc,

resins, fresco. Subjects for painters are: people, religious subjects,
landscapes, seascapes, hlstqry, mythology, social expression, compositions, !

'dacoratlgns. Painfeﬁs implement into their art work the elements of painting

which ‘are: calér llﬁe, mass, space, texture. They aisoiﬁse_yari@us materials
and technlques._" . - : :

Special courses which cover color harmony, paint chemistry, cost ‘estimating -

 and paint mixing. _Art and business arithmetic are especially helpful.

QTHER . REQUIREMENTS

'fEx?efiéﬁgalis'very h2lpful; Good health, gégd_eyesight;'abiiity to, stand

paiﬁt‘fumes.

WDREIVG CONDITIONS - - R B ffs:‘

Empiayed evarywhere, but w;th more 0pportun1tles lﬁ ;arge cities and suburban
areas. , :

‘Inarea31ng affluence is causing 1ncfeased demand for pa;ntlngs. Wages are |
-really unlimited; they=vary ‘with demand and the fame of the artlst ' .

ADDITIONAL INFORMATION. .fi

Palnflngs may be El&SSlflEdﬁECCQFﬂLDg tD sub]ect or style, such as palntlng,

_ fresco, miniatures,; murals, portraits, landscapes and real 1mp25331anlst,"'

| .
i v

pop and op art as well &s hard edge. o _ I

New devel@pments such as spray palnt;ﬁg and 1mpfoved palnts are adding
lnterests. - _ - : A/




'~or zing plates used in prlnt;ng, parflcularly in half-tone reprcductlan
work.. ‘Nails prepared plates to woeoden blocks to make block type high for

- uSe_in printing. Photographs illustration material to prepare negatives
‘that are later .used in preparing zinc or copper plates for etching. Etches
_photogfaphlcally printed zinc or copper plates with acid.to prepare them for
‘use as prlntlng plates Réflﬂés or ﬂorﬁecfs lmDerfecthﬂS to the des;gns

;pflnt;ng platas t : ) b ’ -

EDUCATIQN

At least high school. Must be 18 to begin. ln the apprent;SE program.,
Courses racommended inelude math, ;hem;stry, physics, photography, and art.
On-=the-job training is the best traln;ng. -Some\companies offer schcals
along with the apprentice program: -The apprentice pragram lasts six years
=aﬂd is go;ntly sponsored’ by emplayers and unioh. -

¢

DTHER REQUIREMENTS

‘Must ‘have good eyesight, good colé:~disgriminatian, gaéi eye=hand.
" coordination. ‘ Must also have good.staminaj job requires:one to stand a
 lot. . , L S _ 7 ; T

A X il

WORKING ‘CONDITIONS X - ' - o
xFarty haurs a week, not much Shlft work unlass warklng f@f a newspaper
There are 17,000 employed- photoengravers in the U. S.. Openings are limited
because the unlons :ontrol the number of apprentlcas. ; ’ -

Wages .are good; they were $5.69 .an hcur in’ l957 Apprentices start-at 40%
of the- journeymaﬁ s wages. : : v v

i ]

SﬁTRANCEV
Must egin iﬂ aﬁprgntica prog?aﬁ: Unioés-rééily control the ﬁuﬁbérf
© ADVANTAGES .' | |
Don't have;tob ﬁuéﬁ s@iff éérk,;caﬁ always find a job.,

. DISADVANTAGES

—*Work—is-hotsa—tittle-

"
a

=




- -

”'ﬂmﬂrchandlseS exterlafs, 1nt2ﬁ;érs, machinery, and fashléns, 'Usés'a'varléty
{of camersas, lénses, £film and other equipment; arranges llghts and moves
objects to achieve the proper background - Sets cameras at desired angle and
distance from subject; develops, enlaﬁges and prints p;ztures,’reducas,
_ - lnféﬁ5l£12a May take' portraits, news photos, aerial photos, or may be a-
s .. movie or.TV cameraman; mayﬁspaalallzé as studio, industrial, or press
S phctégrapher. S

- EDUCATION

\\\ ' High”éahéo; is essential; a two-year course at a technical college. is desirable.
Some college training makes advancement more llkely -Anyone interested in
. . a cabeer in- photography should_ have a: geﬁeﬁa; academic’ bagkground knawledge
\~ shau;d axtand beyend thé mere teahn;cal knowledge of *aklng p;ctures, o
" . High scho@l caurges necessafy include math,’ chémlstry, phy51;s ar;, and
\\ phatography with darkroom _experience. : ,

_ *Caklegé ofﬁtrada schools should help develop a sense of calgr, fofm manual
. dexter;ty, and taach photagraph;c teahnlques. T
b, _Yg . ) *ux u - . - H
DTHER REQUIREMENTS _ ‘-ﬂ;'% _-:f  a T —
Abll;ty to. gudge news Valué, lmaglnat;an, originality, good ey551ght color
v1s;an artlst;c‘ta;ent and the ablllfy ‘to put peaple at ease. :

WQRKING CDNDITIDNS

" More pegple‘wgrk_in labs than as photographers. "

" ‘VWorks indoors or ‘out; work rangss fromheavy to light. Many photographers
- are self-employed. Those"empigyedby*ccmPEﬁiés enjoy .health benefits,
" vacations, sick leavé and: retiFement.  Free- lancers must provide theése for
. . themselves. The" z@mpanles have a 40 hour work week; free lancers determine
- their own h@urs. There are' apprcxlmataly 65,000 people employed in ghatagraphy,

o 12% cf them are wamanealz ,000 of the total are press phategraphers

There are appraxlmatély EDD ogenlngs per yeari and the demand is increasing.
Most. tcwﬂs have a phat@graphy studlc, but cities émploy most of the photo-
.graphers. Wages ‘vary -from $2.25 to $5.00 per hour. Advancement comes mostly
_ through apén;ﬁg studio or friee lanecing. : ' ' -

" I’Qﬁg;hﬁn?: éf.zsaﬁj;,%q;;iﬁdiiﬁ&tﬁi vel ing for most. @hgtcgrapge;r‘s, ' e

' E%TRANQE e - e
Thraugh schaol placement of ices, emplayment bureaus. Want'adg'are”helpfui
Apply to studios, .camera. shops, ‘other emnlayérs _ May start as an 3531stant

or technician. . .
- A Do -1 153
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- Phctagraphy' ffens a wide variety of interesting careers. It can be.
bu51nésss\ n'art, a private:service, and/or a hobby. It can be used
in 1ﬁdu'try, s;lence, communications, or business. Researchers, chemists,
writers, sellers of supplies and tedchers can all ‘have careers in photography.

\

i,

-DISADVANTAGES

A

~ It raqu;res a lot of travel. Tha free lancer will. flnd that le;sure tlme is
- work= cr;en§ d,, 2nd this ]ab ls the. ffee lanier'é life. :
N " : \ 1) R . \
Salf—emplaymeng means self=dlsclpllﬂ : '
‘The main dlsaé¥antagé is that the co petltlan 15 keen. lt ;5 a very
competitive 1nﬂustfy : N\ o

[2

',SDCIAL'IMEDRTANCE'; “iﬁa*’xﬁ L ‘;{m L \\\ :

- Very 1mpartant There is a great reward 1n be;ng g free lancer Therg are
~ the safl%fagtlé%s ‘of being self- -employed, doing enjoyable work ¢, and not“-being
~tied down in red tapé In essenceg a phét@grapher is abaut as close to being .
~a free soul 25 one aan be 1n our saélety . ] . Co L
. N . . FT-‘." ) L
‘f'soUchs e / C S o I
* = - = P i N . : B
Er@f5531§nal Phétagraphérs of Amarlca Iﬁci
11090 Executive/way, Oakleaf Commons .
Des Plaines, ;@l;ﬂals 60018
o [ «
-Photographic Society of America
-+ 2005 Walnut Street
‘Ph;;adelphla, Penﬁsylvsnla 191@3 STt

&
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makes the pottery from - clay on a wheel, decaratES, glazes and fires in a
kiln.

N EDucaTION
It would dépénd on the individual -and hcw much e;perlenca he wishes to h
receive. If a person lnfanded to teach pottery, 4 four year ‘college education. -
would be desirable. : s
DTHER REQUIREMENT%.
'Experiéﬂca on the jcb  A;pé£tfo;io;"Th€ abilitigfs‘ﬁgrk Hith ;thers or33;§ne;?,
WORKING  CONDITIONS L | I L
Works ‘indoors or éufd@a%s, the work will- vary from heavy to llght Lérge
:‘c@mpan;es ‘will have retirement plans, sick leave, health plans, vacatlan .plans,
- ete. [ree 1anceﬁs w;li have to take care of these themselves
L4 H B H = v
; The hours W;J.lfange frcsm ‘40 on up.’ |
N 1ﬁagé§ Eggﬁﬂ ét $3,000. N
.flﬁéxéﬁé%ared Fa déal w1fh Aall, fypes, espécially ’f‘seéling i?emsigf N
V‘ENTRANGE ' é | -
'Appliéafiaﬁ to émg}?ﬁérglwiﬁﬁ a:pérffalio. E
MustJBZy wheel, ki;ﬁ;'étéiéeELQQOQ minimum.
There éreﬁ't téé'many full-time gppaﬁtunitiésf
ADVANTAGES . % . . :
Mak;ng praducts of use and beaufy ~ Doing éametﬁ;ng prcf;c gtly that many
people cannot dg. o
jDISADVAN‘I‘AGES - |
. .The aast ;nvalveé énﬁ the meés;néss\gf the w0rk i
- "'rsocIAL;IHPoRTANcE SR _ - / R
- THE" Egjéétiyrﬁ_:*gﬁﬁantE‘tHE éEathét1€~beauty-e%—aayggsan*S—haméfn—ﬂcst;f_m;;;;;es;
\- peaple respect 'a person's ability to make something by hand; potter artists

get the satisfaction of 'seeing their wqu;appreglated and purchased., L
11:3
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- printing presses, cleans and adgusts press to. run sample cgples, checks

I.\-t' Wi kGLLE PLlll L FAlE OTS LO LAF B A= | HQLG Qll\é HESLOLTSS Tk EJ- L=T=T= Q= g Q‘,r\a

printed copies, makes needed adjustments and keeps the press in working .

condition. Oeccupations 1nc;ude typesetting, photoengraving, electrotyping,

stereotyping, llthographlng, platemalking, presswork and boakb;ndlng

Each has dlffarent requ;rewgnts .

 EDUCATION /
N . ./ .

High schaol courses réécmmendéd: _math, Eﬁg;;sh} mechanical d wing;‘

Technlsal or trade sch;ol would be hélpful training is né;éssaryQ;'Séme

emp;@yers prov;de tra%n;ﬁg ;Lasses ’

_ ) : . s o
An apprentice prggfgm of ;wa-tc five years 1s required.

' - -/ . :
OTHER REQUIREMENTS/ ' C s .
/ . o .
‘Some kncwledgé éf phys;cs and chémlstry, mechanlzaﬁ ablllty, manual dexteflty, -_
good vision, ln;;udingc l or, physical stamina, and alertness. The Internatlanalf‘
Printing Pressman and Assistants of North Amérlca 13 the. prlnters' organlzafion.'h
L e e e T / . -
b B h‘ﬁ? . /{ N - - -, . : . . E . . &
. WORKING CONDITIONS , 1'* - T » ;

: *}f T o v - - A . ‘ ! ’ - =

‘Works indoaf%; the work is heavy and often hot.

'EmPLOJErSf/;DV;dE vacatlon ?Etlreméﬁt, sick leave. ' Working hours are %
) per week or-less. : : ' A

i i - 1 ) : -
Most jobs are -in citiss. Thera are 85 »000 empl@yees, 4% of tham are women
'Thére/ére 2,400. cpenlngs per year. :
'.Wages are at present $4.26 to $u4.94 per hour. . Advancement is to more
:omp;lcated press, with some chance of opening own printing shop. Competition
is hlghér for foreman o plant manager. - - : . :

-,ENTRANQE

'ﬁiApply to pflntlng shopé or plants ,unlgn c::ff.u:esg trade school placement
bureau.. Watcn want - ads Caﬁtact State Emplayment Serv;cesi . :

“May start as a h%lpéf ass;stant

Ead

ADVANTAGES

a3

Jab with a 1ot of Ve varlefy E“fis’““ﬁf mﬁit$plé“répllca“pfﬁﬁéss Wages—— "
. offered in printing are among the highest in the U.S. ' The lndustfy also
offers stable employment because economic ;lumps affect this bu51ness
;less than most Gﬁad Prlnters can always get a ]Db . v
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EDUCATION

High school, trade school or Spé@ializatiéﬁ!SEhaéL;AtWé or four yeaf célléges
offer programs for training. o . : :

“High Séhaa; Courses in art, mééhaﬁiga; draWing; photography, painting,
pfiﬁting, Engllsh current events, and histbrysare desirabLE; >

After hlgh school, .one must femembér that few employers hlre high schaal
graduates just from seeing their work. Most emp;oyérs require from two to
four years tra;nlﬁg at' a eommerc;al, vocational art school, or a college

art department.” Two- year commercial art-courses are avallable at Dixie Col-

lege and Utah Technical Colleges at Salt Lake and Provo.

WORKING CONDITIONS . B T

Tn 1966 the’starting salary in Utah with no éxtra training other than'high

school was $200-5250 a month. After addltlanal training the salary ;ncreased'
. to around. $400 a month. Today, however, the salarj has raised to an average'

T of . $1 DDD plus a month. *QJ
Many cemmerclal arflsts work for- themsgLVEs instead af gust one. company .
These friee lance artists do.'specific 4obs for.different companies ‘that may
- only need their services temporarlly They need a lot of ambition and
hustle to succeed, to find the work and to- seli themselves. Howevar, the

' h;gher pay will compensate for their efforts. ~In c0ﬁ31derlng “the” ‘geographic
location of jobs in Utah, fuli-time comfercial artists are found in cities

. the size: of Provo -orn Lagan but mest work in the Salt Lake: Clty area. Most

. work. for an advertising agency, a large retail 'store, a major. newspaper, a
printing or publishing flrm, a manufactur;ng company, a television studio,
or a cammercla; art company . - : :

Tn 1965 there’ were 190 commercial and tezhn;:al artlsts in Utahi By the 70's
-this ﬁumbef w1ll at léast trlp;e. C 1,: { : : '

APTITUDES 4 S N o I T

7\“ . . . i e S . s .

e

Imagination, art;stlc skllls, creativity, punctuality at Teetlng dead?lmes,

speed, good EJESlEht, good color understanding, good sense of size and
-proportion, good .eye=hand dexferlty, self-confidence and enthusiasm. * Must
be able to work alone’ w;thmut remlnders ‘and' get along with athers,‘

EISADVANTAGES ‘

Must wark under pressure SDmEtlmES dalng thlngs outl;ned by someone else
Budgets are usually lelféd :

&
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EDUCATIDN

, , . . .
Must flnlSh faur year :@llege :Durse to get the requlred state teachlng
‘certificate. . The teacher must also. have teaching experlenca ga;ned through
studént feach;ng under another teacher. . :
It is. notéﬂiabsolute requ;rement to belong to any DClitan, h@wever
most teaahers beiang to at- least two. . _ o Lt

SP CIAL'APTITUDES ', P

‘Must have the ablllfy to wark well with peaple Must'énjay working with
“'young people and have a pleasant pérsonallty T C

nght, indoor work Most summers the teacher ‘has threa manths off, but some
‘'summer time must bé spent. in tak;ng classes to keep teaching certlflcates up —- -
to ddte and ln da;ng Dthéf aSSlgﬁméntS that the @ccupatlon requlres. o i :
‘The. 5alary ranges ffam 35 000 to $10, QDG for a B degfee, and up to
$18,000 with an advanced degree. (These sa;ary flgures réflect ‘the constant
nead’far updatlnE of ‘occupational ]:r':l,efs3 i.e. téachers w1th B.S. dagrae
recé;ve 38 DOD = 514 000 in 1976 ) -

s
N




portTdaple pRPALETTE Nedr Work 4dred dnd Dlenas and mixes pa;nc. - LONSULLANLS WoL: )
drawings to.ascertain relative p231f;cns of the major.parts of the scene and \

lines them in roughly with ahar;oal VlsuaLly ver;f;es the relative p051t onL
of the charcoal subjects. ;
paint the scene..

;EDUCATIDN

High hacl traln;ng'lffff”a_;um

Spéciai Training: Get all the work experiénée possible working on stage
for the preparation of theatre’ productions in hlgh school, communlty theagfe
and college productions. :

12;1iége; Art maﬁof; specializing in drawing, painting, color and Séu;pturé;x
A minor in theatre is necessary. ~Emphasis on realistic painting. ~ '

'WORKING CONDITIONS - .~ = - | . -

5

.The work is’heavy and strenucus; requires long hours preparing for production.
The work is one ‘'of the messiest. There are not many women in. thefield; it.
. is a job that’ requ;res a lot of 5trength and endurance.” 'The- demand is falfly
good, but the salary is not the best, éspeclal;y in the edugatlon field. The jf7~$
L demand is greatést lﬁ educat;on._’}: ( ‘ - i T

NOTE:  The-scenic art;st also is emplayad by -TV, motion picture industry and
by the larger theaters on Broadway, but thé unions are.in control of those
wWorkers. It is extremely difficult .to get into these Dartlculafgarrlsts'
unions; fherefare, fhe dﬂmand is greatest and jobs most attalnable in the
f;eld af educatlan‘ . -
ADVANTAGES o ) L : S Yo
This is an excellent career r* for anyonexsle;ed in art and interested in drama. _
The artist.has the-opportunity to see own work displayed to the-public _ i
and usually is lauded. Has great flexibility in producing his work. o

[

RS - z . . B . . i . ) i H !;
- DISADVANTAGES =~ .* ¢+ . - - S : y _ . Y‘

’ N - : N - . . L g.:

)

The work épp@ffﬁnitiés are limited. VIt is very dlfflcult to bfeak in on
‘Broadway, for -example, ‘unless the artlst knows the. right person or is -
extremely talented. ROugh working condltl@ns :

iy
s
o
A

O
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Sculpf;ng is one of the most interesting: and complex of man's arts. .
The 'sculptor areates aesthetic three-dimensional forms by carving, m@déllﬁg
or assembling prafabr;catad elements. Uses stone, concrete, wood, metal,
‘Blaster, and/or plastic. Some modern sculptors use stainless steel, a;umlnum,
plastlcs, glass, industrial materials. The sculptor creates sculptura in
the-round, free standing sculpture, and relief sculpture. Many elements
- found in painting such as color, space, mass, volume, line, movement, light
.. and shadow, and texture are part of sculpting. Sculpture must have depth
- or solidity, as well as heighth and width. -

EDUCATION

Most modern sculptars are taught in scicals rather than serving as
apprentlcas in stud;as, as was farmar*ywthewii T

- OTHER REQUIREMENTS

Saulpfars must regulafly shmw their works at gallérle or museums to gain
. commissions. : re t ; C)

" Most sculptors should have a little knowledge of architecture, because of
similar materials and 'skills being used in both fields.

£

* Works’ béth indoors and out; the work wlll be both llght and heavy Hést
sculptors work alone rather than in workshops. Sick - leave, vacations, etc.
»dEPEﬁdEﬂjfhé art;st.\ '

st

.ADVANTAGES A g

‘The artist may artistically ereate sculpture to 5atlﬂfy individual creative -
needs, to cmmmunlcate, to express own ideas and feelings, or to simply create
an object of beauty. Much modern sculpture is created partly té satisfy
the sculptor's desire to experiment with new forms and materials. Generally .
- there is variety in the work because of the varlety of madié‘évai%abléi;

F

DISADVAHTAEES

Today, hafdly ‘any sculpt::s carve in wcgd or. stone.  Carving is Strenyous,
.. time consuming, and the scu;ptar s money is tied up in heavy expensive
. material. Modeling is much faster and more flexible than carving.

SOCIAL IMPORTANCE

Models, statues, of human beings, monuments or bulldlng decorations are
" slasting monuments to the arflst and humanity. R

'\{. 2
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artists.

 fwg hours to reach’ the Eeﬁ;th of one's talants,

by Kim C. Tropper 7 T

Chris Heath, 24 year=aldswagd carving sculptor at Trolley Square, thinks

that there is a great demand for decorative wood carvers, and that the-

‘demand ' is likely to grow.

"Now that it has been introduced to the public, there is an open market
 for other wood carvers. People are more nostalgic, but the movement has
_ been lost because of negligence." |

v o . o .
Mp. Heath, in his stpdio at Trolley Square, makes signs, wall plaques,
furniture, doors and picture frames--beautiful examples of this .art are
used by many of the other merchants at Trolley Square. ‘He is working on

" a statue“of Thomas Jefiferson for the Bicentennial that will be thirty feet

high and wéigh‘eightEEﬂ tons. Mr. Heath will receive $80,000 for it.

- Mr. Heath's shop it sometimes hot and huimid, sometimes cold and dry, and is

usually noisy. "We work in the public, so we are always talking to people,
being watched by the crowds and b51ng asked questions. Consequently we

don't get as much done as I'd like."” Mr. Heath works alone having '“had had‘ '
experience with business paftners," but works in with a group of athér . '

What are thE{PhYSlQal quallf;catlang.- "Age; no, I know one wood carver who

‘will be 954" Sex? "My wife is learning: basic hand tools and has no problem:
- except for interest due to raising children." Stfength? "Yes, I must"

sometimes 1ift one hundred to two hundred pounds./ Also, good Visiqn is
essenf;al Moo T : : : : -

- - E—

What abeut art qualifications? "You need the ability to foresee what it
will look like before it is completed. Also you need a gaéd attentioen
span .to study and must havg-patiEﬁ;e." , . ,

Verbal lntelllgéﬂcE? Derlnltaly Yoy are constantly being asked quesfisﬁs

~about the materials, what kind of wood it is, where.does it come from, what

it is used for, will it last in weather, will-it také a strain, andvjust

 general 1nfarmat1§n about wa@d "

j=";What SpEElal aptitudes will help a carver? "It'S'a'Feeling you have- to have

whether it's halfway or wholehearted, whether it takes an entire life or only

i

What kind Gf prepafétlcﬁ ;S*né;essary? "In high s;hcaL learn how to handle
tools. Intensive training in wood shop, furniture bullding, cabinet making,
milling and lathing wood. In callage take ‘some sculpture with clay;. it's

a good beginning There dre no. sch@cls in the U.S. which teach wobed carving,
some in Denmark. I'm thinking seriously "about :getting fcgether a-school or
some sort of tra;ﬂlng program. I am'self-taught; I spent two summers and

- two w1nt2f5 in arshack up, Lake Eutterfleld Canyon 1n the Utah mountains to
learn ' ;

. 109
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"Prices depend on what you think. yDur wark is worth."

He began as an artist "fumbling around. I came to Trolley Square, sold
picture frames and decorative plaques. The graphics artist from Charles
Anthony Jewelry came and asked if I did earving. The first I did was for
them. “They widnted two carvings that fit around corners. I didn't even
have anything to show them because I had either given away or. thrawn away
-all my stufE " )

Advantageg? "It's a unique occupation to be in. You're your own limit.
Opportunities are few in Utah, although there are a few. I've heard that
if you can make it in Utah, you can make it anywhere. Better locations

- include New York, Mexico, Ca;;farnla, Canada, Massachusetts, some in Wyoming

and Idaho. - Best thing is the freedom to be creative, the épp@rtuﬁlty to
do your best whether it PléﬂEES anyone glse or not,

DisadVEﬁtagéég' "Yau must wcrk alone so much and must keep your own ba@ks
But holidays are up to you."

[
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The sign painter creates layout and design for signs and posters intended

_for interior and exterior use. Works on paper, sign'cloth, sign card or
other specially prepared materials. Works with pen and ink or brush and
with temporary or permanent paint. The illustrations and lettering are
created in'a style compatible to the nature of the praduct May also
design léff%f‘ﬁﬁ .

EDUCATIDN T

High School: Art classes, espeﬁially those devéléping the skills of drawiﬁg,
illustfating, 1ayéﬁf and lettering. A good knowledge of English and Spell;ng

is required as is an excal;enf sense of color and das;gn

,Spegialized Schgals School of commercial art, community college and f@ur

~a-yéar college would be helpful but not ﬁequ;red

| SPECTAL APTITUDES . o o L BN
Manual dexterity, precisi an and detail skill. '

_WORKING CONDITIONS ‘

Work may be both indoors and outdoors. Most work is light but may be |
heavy at- times. Regular 40 hour week unless free-lancing. Jobs may be/
found in both large and small cities, Usually twa/week vacation, 10 days
, sick leave, Social Security, praf;t sharing béﬂéfltg, and a health plan
The .demand for workers is increasing; however, there is little job I
training available except limited art classes or apprenticeships.

' Free-lance.work pays at Léast_ELD_pér hour. Yearly wage is $7,000 to
$15,000 depending oncompany or if painters are self-emploved.

ADVANTAGES

The pay is good, the work is light and a paiﬂtEﬁFés"uSually own boss

!
S
Usually painter can choose own hours--working when and as long as {

the painter wants. There is little pressure. When pressure comes, greater

_éarniﬁgS':cmPEﬁstaté for it. - SR - .
[ L . . - R . ) . f
i s |

DTSADVANTAGES “, : | L ]

Works alone and there is little appreclatlaﬂ for the wark dcﬁe Some of
the work is outside, and the weather can be a problem. o

JOB ENTRANCE ' . o . 5 /

————Application—to- éﬁplﬁyer"ifnwéfkingefgr=a:gampany?%aif;sélfsem;i&yed;w,?*'~ﬂ”jfi
s

little capital is needed At "'the present time there is great demand for
sign painters. o T S
f 125 | J
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signs and posters as it Wauld be to get along w;fhaut the automobile.

SOCIAL RESPECT ~ .

There is little social Pféstlgé, however, there is muzh Eersanal raward.
A pa ’jtar WPG qaeg sklllful attract ive war% will be in great demand. The
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dnd cecordtlioll whicll represent th. vimé O tas pidy. oRelCles ald palhls
plans. Presents plans to stage director and producer for approval. Builds

- miniature sets in cardboard, plastér, or sponge. Prepares working drawings
showing elevation-and plan of stage in detail for scene builders. Hay
designate size and:oversee building of furniture and setting according to
miniature set, May create special stage lighting to achieve dramatic or
decorative effects or works wich lighting director. In experimental theatres,
plans Stage sets for mobility, lﬁtéﬂchangeablllty, and economy in accord
Wth huﬂgét limitations.- : C

EDUCATTDN

A background in the liberal arts, beginning with a college preparatory program

in- high school, lays the groundwork. A talent for drawihg is a néaesslty
In:;;llégeg ene would do best to major in theater or art éﬁd’arﬂhite¢tura,
taking-advantage of every opportunity to make use of technical skills. Among
the schools known for stage design programs are the Carnegie InStltutE of
Technology in Plttsburgh and the Goodman.Theatre and School of Drama in

: Chicago. The next step is to get experience and polish technical skills.
This is best done by an apprenticeship under a good designer.

-All scene designers on Broadway, in commercial films and in éémﬁEfciél*
netwark felev1s;cn are members of tha Unlted SEEELC Art;sts Note: ‘Tn

ADVANTAGES

The world of deg;gn is growing and thera will be Dppsrtunlt; for. talEEtEd
.capable people.

DTSADVANTAGEE

'DéSlgnlng is a competitive field. Dnly the truly EfeathE, dedicated and
persevering asp;faﬂt will sucaeed in TV, motion plcfures, Braadway, or in
education. '
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Lhcales 4L wols QUL vl Eldsa,.
EDUCATTON
High school is desirable. Spééialized schools are available in some areas.

The best way to learn the art is to apprentice witl a company or person who
works with stained glass.

 DTHER’REQurREMEﬂTse f

Experlence with an expert is the most 1mpartanf *hlng Art talent in
afgaﬁ121ng space- is also lmpérfant

'—Fh

* WORKING CDEDITIEK%b

el

1,Warks'mainly indoors; some work will be heavy, most light. “Companies will .-
have a health plan, retirement plan, vacaflan plan, and sick leave; however,
most de igners are self- emplgyed - :

Working hours are 40 or more.

ENTRANCE o - o

Most likely will have to open own business in Utah. Mirimum capital would
have to be at least $2,000 and up. ' -

- ADVANTAGES
' Creates something aesthetically beautiful out of solder and glass.
DISADVANTAGES

The demand for stained glass workers is not too great. There are very fey
openings; most of the glass workers are.repairmen hired by churches.

SOURCE

ﬁaul_Adams, stained glass artist at Trolley Square

[
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art gallery, museum, or historical site. Lectures concerning important dates,
history, etc. Answers questions of group. May arrange tours throughout
areas-of the state, country, or world. :

EDUCATION

Some college, including classes in psychology, art.

.OTHER REQUIREMENTS

Airline experience is desirable. Must like to travel. Must be able to
get along with people. ‘ : . '

WORKING CDNDITTQNE

Doas a lot of travel1ng ‘Would be .on call as lang as the tour was tagether'
which cculd vary from hours to weeks.

%
'Pay is about $6,000 té‘$73QOD yearly.
.ENTRANCE
Appllcatlgn to employer usually get some cher ex p rience in trave; bureau.

ADVANTAGES>

One travels most of thé time ﬁa differegf garts>of the world:
Often tour director takes family on the tour.
‘DISAEQANTAGES

' Very 5é;dgﬁzhome.

i5éocIAL IMPQRTAECE

E

_ Pa@plérnncmore than ever like to travel and fhere needs to be EDmEGne to
make arfangements far travel . . .
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into presentations which assist in sales promotion. It would ineclude

~interior displayers and, -on occasion, exterior.

L)

DUCATIQN

High School: Mechanical drawing, advertising art, art history, business
training, shopwork, English. I

SpécialiTrainiﬁg' Apprenticeship -through several years. Art courses
including design and interior decoration are d551rable and courses in
Eﬂchand151ng and sell;ng help i’

OTHER REQUIREMENTS

Eupplemeﬁtal skills of leftef?ng, sculpture, painting, ete., ars helpful.
No- union membership or spec;al license requ;red - Must have art and
manlpulaf;ve skllls. '

WORKING CONDITIONS -

Mostly light, Indoor work. At times work can be heavy and ‘on occasion

there may be some outdoor work. Works with creative people. Most of

the jobs are, in the city. Opportunities are unlimited and on the increase.
Usual Benefits:  Two week vacation, social security and company retirement,
variable sick leave but about average. Forty hour work week with some Dver—
time on special productions. There is usga;lyeaheaLth plaﬁ too. Often
receive job tralnlﬁg by working as an apprentice.

Wages: Basic wage, $2.10 an.hour up to $39,000 a year. Specialists and-
executives may receive salaries several times this much.

. ADVANTAGES

Contacts a large variety of pecple lnéludlng daily-managers, sales, people and

specialists. Creative Gpp@ftunlflés working with large variety of materials.

. Work is varied and done in clean, comfortable, well-lighted surroundings.

ADVANTAGES

7]

Unless a specialist ‘or executive, the pay is a little low. Often under.

" ‘pressure to meet promotional deadlines. ' Most work opportunities are in .
. the city, and most work is indoors. Must work w;th somewhat messy materlals

such as paint, glue, paste, maché, lasfér, etec.

ENTRANCE P o '
v SR : /=~ T
ADPllEaflGn to employer. Job DppDrtunltlés are unl;mlted the field is

W
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SDQIAL RESEEQT.

If depends 1argély on the SpEElflE 1nd1VLduals who c@mp@sa the team of
werkers. It is'a rewarding experience to work usefully and Qraductlvely and

o Iss

ba able to réadlly observe the effect.
EQURCE

W. W 0.R. Science Research Asgéc;atés, Iﬁc
SRA. D:cupat;cnal Briefs T -

o
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